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The Femin-ICT Empowerment Program modules were designed while having in mind that

they will be in a webinar form. The material included in this document has been tested in

National Webinars conducted by organizations addressing audience in Belgium, Cyprus,
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Greece, ltaly, Spain and Sweden. The Program has also been presented during a Femin-ICT

European Webinar.

The purpose of this program is to provide women working in the ICT sectors and women
wishing to enter the ICT sector, including students in any of these fields, with knowledge and
skills that will make them able and empower them to overcome obstacles that have been

put into their way by gender bias and other factors.

Each module has been prepared by an expert project partner in the discussed theme. Some
modules, such as Module 1 and Module 5, include sections that reflect the way this material
can be used in a webinar, and therefore become a trainer’s tool. The document, therefore, is
a both a stand-alone, educational program that can be either used as reading material or
turned into an interactive webinar. This form serves the purpose of the content that is

practical since it includes material in skills development.

Module 1: How to tackle gender bias & stereotypes in the ICT

Introduction

Throughout this workshop, we will explore the underlying issues of gender bias and
stereotypes, understanding their impact, define and explain main terms and identify

strategies to address them effectively.

We will look into the compelling statistics and research findings that highlight the presence
of gender bias within the ICT sector, as these are the facts that help us shed light on the

urgent need to address this issue and create more inclusive work environments.

Participants will be encouraged to share their own experiences and reflect on their impact,

fostering a deeper understanding of the issue(s) at hand.

Last, but not least, we will have the opportunity to present, as well as discuss, strategies,
tools and initiatives that can play a great role in supporting women working in the ICT sector,

students in the ICT field, as well as entrepreneurs to tackle gender stereotypes and bias. We
3
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will also have the opportunity to discuss what are the steps companies can take to foster
more inclusive environments, making sure to highlight the importance of organisations
designing and implementing relevant procedures and assessing their effectiveness, as well

as the needs of their employees.

Module Objectives

The objectives of this module are to:

- Raise awareness about the presence and impact of gender bias and stereotypes in
the ICT sector.

- Understand key terms and create a shared glossary.

- Share personal experiences and discuss the impact of gender bias and stereotypes.

- Identify strategies for individuals, particularly women, working or studying in the ICT
sector to combat and overcome gender bias.

- Identify strategies for companies to address and eliminate gender bias and
stereotypes in the ICT industry.

- Provide an opportunity for participants to reflect on their key takeaways and commit

to actionable steps to address gender bias in their professional lives.

Unit 1 | Introduction

Welcome and opening remarks
Short trainer’s introduction
Workshop’s agenda

An interactive plenary exercise | Setting the objectives and expectations for the workshop
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Unit 2 | The importance of addressing gender bias and stereotypes in the ICT

sector

Statistics and research findings highlighting the presence of gender bias in the ICT industry.
Gender representation
Currently only around 17% of the almost 8 million ICT specialists in Europe are women.

https://eige.europa.eu/publications-resources/toolkits-guides/work-life-balance/women-in-i

ct?language content entity=en

However, the percentage of female ICT experts (21%) in Greece is above the EU average

(17%).

e-snapshot-through-greek-national-coalitions

In Greece, women represent 22.8% of the self-employed professionals in the fields of
Science & Engineering and ICT. This share is lower than the European average (24.9%), and
Greece ranks 12th among 24 EU member states and associated countries where similar data

were available.
https://www.ekt.gr/en/news/27181

According to a report by the National Center for Women & Information Technology (NCWIT),

women hold only 27% of computing-related occupations in the United States.
https://ncwit.org/resource/bythenumbers
Bias in hiring and promotion

A study conducted by researchers at Yale University found that both male and female

scientists were more likely to hire a male candidate for a lab manager position and offer him

a higher starting salary compared to an identical female candidate.
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Gender pay gap

The World Economic Forum's Global Gender Gap Report 2020 states that the global gender

pay gap in the ICT sector stands at around 20%.

https://www3.weforum.org/docs/WEF_GGGR_2020.pdf

Unit 3 | Understanding Gender Bias & Stereotypes in the ICT Sector

Defining and explaining key terms:

Gender stereotypes, gender bias, gender discrimination
Equity vs Equality

Diversity & Inclusion

Glass ceiling, glass cliff, glass elevator

Sexual harassment

An interactive group exercise | Sharing our own experiences and their impact

Unit 4 | Strategies for Tackling Gender Bias & Stereotypes

The importance of individual and collective efforts in combating gender bias
6 strategies in 2 phase for women working in the ICT sector & ICT sector students |
Preparation

Awareness | Gathering information on systemic inequalities and how they affect individuals

and groups.

Acknowledgment | Recognising your own biases and managing them to prevent them from

influencing your behaviour.
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Advocacy | Acknowledging the privilege you may have due to luck and position, and use it

to support other individuals and groups.
Empowerment

Impact | Intervene when you observe any inequality or oppression and amplify the voices of

those who are unheard.

Investment | Invest money, time, and energy to support the work and needs of vulnerable

groups.

Inclusion | lincorporate individuals with different characteristics into your network,

considering their safety.

2 tools for companies to tackle gender bias and stereotypes in the ICT sector
Preparation

Awareness | Data collection | Active listening

Empowerment

Commitment | Think twice | Procedures

An interactive plenary exercise | What is the one step | can commit to starting tomorrow to

tackle gender bias?

Unit 5 | Recap & key takeaways

Trainer’s recap

An interactive plenary exercise | What is my key takeaway from today’s session?

Conclusions

In conclusion, the workshop on "How to Tackle Gender Stereotypes and Bias in the ICT
Sector" aims to shed light on the pressing issue of gender bias and stereotypes prevalent in

the ICT sector.
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It is important that we are not only aware, but also tackle these biases, as they prevent
progress, perpetuate inequalities, and limit the full potential of individuals, especially
women, and the industry as a whole, as amongst other things, they restrict innovation,
creativity, and the overall advancement of the ICT sector. Through the strategies, tools and
actionable steps explored and discussed in this workshop, our aim is to highlight the
significance of individual and collective efforts in combating gender biases. Creating and
sustaining inclusive work environments and embracing diverse perspectives can contribute

to thriving individuals, as well as organisations.

Module 2: Negotiation & Assertiveness

Introduction

The "Negotiation and Assertiveness" module is meant to give students pursuing ICT studies,
recent graduates, and current or prospective employees in the field of Information and
Communication Technology (ICT) the necessary tools for effective communication, conflict
resolution, and successful negotiation within the dynamic worlds of technology and
business. This curriculum explores approaches to bargaining in business settings as well as
assertive communication skills, teaching students how to articulate their ideas clearly and
convincingly. This curriculum is useful for people looking to succeed in their endeavors or
jobs in the ICT area because it addresses the difficulties faced by the ICT sector and equips
learners to successfully navigate difficult encounters, speak up for their interests, and foster
fruitful collaborations.
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The module focuses on the crucial abilities of assertive communication and skilled
bargaining in an industry that is constantly changing and characterized by complicated
collaborations, sophisticated projects, and quickly shifting dynamics. The program offers
advice on assertively presenting ideas, fighting for one's own and one's organization's
interests, and navigating the complex conversations that frequently go along with technical
initiatives for people hoping to succeed in ICT roles. ICT industry entrepreneurs stand to gain
from developing their negotiating skills, learning how to create fruitful collaborations,
obtaining funding, and promoting business expansion. Students and recent graduates have
the fundamental skills necessary to persuasively present their qualifications, haggle over

employment offers, and establish themselves as important players in the ICT industry.

Module Objectives

The following are the primary goals of the negotiation and assertiveness module:

-Mastering Negotiation Techniques: Participants will have a thorough understanding of
negotiation techniques that are adapted specifically to the ICT environment. They will learn
how to recognize typical negotiation scenarios, be ready for discussions, and come to
advantageous agreements, whether they are dealing with project management, vendor
partnerships, or team collaboration.

-Developing Effective/Assertive Communication Skills: The program teaches assertive

communication methods to improve participants' communication skills. Participants will gain
the ability to communicate their views, ideas, and issues in the ICT business with clarity and

assurance, strengthening professional ties and reducing misconceptions.

Unit 1| Negotiation
Negotiation skills: Definition(s)
These definitions emphasise that negotiation is a method for coming to agreements, a

helpful skill for resolving problems, and a tactical instrument for getting the desired

outcomes.
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Negotiation as a Process: Negotiation is a planned and interactive communication process
between two or more parties seeking to resolve disagreements over interests, objectives, or
points of view. It entails a sequence of debates, exchanges, and concessions designed to
identify common ground and produce an advantageous result for both parties.

Negotiation as a Skill: Using active listening, communication, persuasion, and
problem-solving strategies, negotiation is the art of successfully negotiating disputes,
differences, or disagreements. Finding solutions that satisfy all parties involved entails
having the capacity to comprehend both one's own perspective and those of others.
Negotiation as a Strategy: To achieve certain goals, negotiation is a strategic tactic that is
employed in a variety of situations, including commerce, diplomacy, the law, and
interpersonal relationships. It comprises the purposeful manipulation of facts, strategies,
and concessions to sway the other party's judgment and behavior with the ultimate goal of

obtaining advantageous terms or results.

What is it, and when it’s used, what is the aim?

How does negotiation work?

A dynamic process of contact and communication between two or more parties having
divergent interests, objectives, or points of view is called negotiation. It includes talks and
interactions with the goal of coming to an understanding or solution. In a variety of contexts,
including commerce, diplomacy, legal issues, interpersonal relationships, and more,
negotiation can take place. It is a technique for reaching consensus, settling disputes, and
coming to conclusions that consider the needs and interests of all parties.

-When should you negotiate?

Every time there is a need to resolve disagreements, disputes, or divergent goals between
parties, negotiation is utilized. The following are some situations where negotiating is
frequently used:

Business Transactions: Contracts, partnerships, mergers, and sales agreements all include
some form of negotiation. To establish agreements that are advantageous to both parties,

businesses negotiate terms, prices, and conditions.

10
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International relations and diplomacy: To resolve disputes and handle global challenges,
nations negotiate treaties, trade agreements, and diplomatic solutions.

Labor Relations: The pay, benefits, and working conditions that employees get are
negotiated through collective bargaining agreements between labour unions and
companies.

Legal Disputes: Before going to trial, attorneys negotiate plea deals or settlements to end
legal disputes.

Personal Relationships: People bargain over decisions including home issues, disagreements
with others, or shared duties.

Real estate transactions involve negotiations between buyers and sellers about the terms

and pricing of the properties.

What Purpose Does Negotiation Serve?

The goal of negotiation is to arrive at a solution that is suitable to all parties and acceptable
to both. Although precise objectives may change depending on the situation, negotiation
aims to:

Reach an Agreement: The main goal is to reach an agreement that takes into account the
interests and worries of all parties, finding a compromise that meets as many requirements
as feasible.

Preserve connections: Negotiation places a strong emphasis on keeping constructive
connections between parties, especially when they are at odds. For continued conversations
and teamwork, this is essential.

Optimise Results: Negotiators work to get favourable terms and circumstances that are
consistent with their goals and interests. This may entail looking for extra benefits or
concessions.

Minimise Conflict: Negotiation assists in minimising disputes and preventing their escalation
by encouraging open dialogue and compromise.

Better Understanding: Through negotiation, parties may better comprehend one another's

goals and points of view, which promotes empathy.

11
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Promote Fairness: The process strives to make sure that everyone involved feels the final
agreement is reasonable and fair.

In conclusion, negotiation is utilised in a variety of situations to resolve disagreements and
come to agreements. Its goals are to satisfy each party's interests and concerns while

locating common ground, maximising results, and maintaining strong relationships.

Foundations of negotiation

The essential ideas, beliefs, and methods that guide negotiation practise are referred to as
the foundations of negotiation. These ideas offer a framework for comprehending how

negotiations operate and navigating them successfully.

Decision analysis: When faced with ambiguity and a wide range of potential outcomes,

decision analysis is a methodical method for selecting a course of action. Decision analysis
in negotiation is evaluating the possible outcomes of various decisions and actions. It
assists in choosing tactics that are in line with their objectives by assisting negotiators in

evaluating trade-offs, risks, and advantages associated with alternative possibilities.

Behavioral decision-making: The study of behavioural decision-making focuses on how

psychological variables, prejudices, and emotions affect people's decisions.
Understanding behavioural factors is essential in negotiations since people don't always
act rationally. Cognitive biases, emotional responses, and social dynamics all have an

influence on the negotiation process and results.

= Game theory: A mathematical framework known as "game theory" is used to examine

interactions between "players," or decision-makers, who are trying to maximise their
outcomes depending on the actions of others. Game theory may be used in negotiations
to forecast how various tactics and actions can affect the result. It helps negotiators
comprehend the dynamics of collaboration, rivalry, and the interaction of parties'

interests.

12
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* Negotiation analysis: To understand the underlying dynamics of a negotiation,

negotiation analysis requires methodically analysing each component of the discussion.
Analysis of the parties' interests, available options, sources of influence, and prospective
agreements are all part of this process. By breaking down these elements, negotiators
may build strategies that are suited to the negotiating setting and make better informed
judgments.
In conclusion, these ideas make up the basis of negotiation. Taken together, they aid in
comprehending the decision-making procedures, behavioural effects, tactical exchanges,

and analytical considerations that impact effective negotiation results.

Other classifications of theories of Negotiation

= Structural Analysis: Building analysis Theories of negotiation place a strong emphasis on
the fundamental structure and traits of the negotiating process. This entails looking at the
negotiating process's structure, context, and formal norms. These theories frequently
consider elements like the number of parties participating, the distribution of power, and

the order of the negotiation movements.

= Strategic Analysis: Theories of strategic analysis place a focus on the strategic choices

and activities that negotiators make to accomplish their objectives. According to these
beliefs, negotiation is a strategic game in which participants make deliberate movements
to affect one another's actions and results. This category includes strategies including
confrontational behaviour, teamwork, and the use of leverage.

= Process Analysis: The actual dynamics and phases of the negotiation process are the
focus of process analysis theories. They aim to comprehend how parties interact, share
information, present offers, and react to suggestions as negotiations progress. These
ideas emphasise the significance of clear communication, framing, and action

sequencing.
» Integrative Analysis: Integrative analysis theories place a strong emphasis on adding

value and raising the likelihood that all parties to a negotiation will profit. These ideas

13
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support a cooperative strategy in which negotiators actively look for chances to reach
amicable agreements. Finding common interests and original solutions that address the
demands of many stakeholders is the goal.

= Behavioral Analysis: The psychological and behavioural components of negotiation are
explored through behavioural analysis theories. These ideas acknowledge that cognitive
biases, emotions, and social dynamics have an impact on negotiators. Negotiators may
predict and control behaviours that may affect the negotiating process and results by
being aware of these aspects.

In conclusion, these theoretical divisions offer several perspectives through which to view

and evaluate agreements. They discuss the structural environment, strategic choices,

dynamics of the negotiation process, potential for value creation, and behavioural factors

that affect negotiation results.

Phases of Negotiation

» 1. Preparation: Negotiators gather data, specify their goals, and evaluate their own

strengths and weaknesses during the preparation phase. They also discover prospective
alternatives, anticipate the interests and attitudes of the opposing side, and develop a

clear negotiating strategy.

» 2. Information Exchange: This happens when two sides start engaging, sharing

information, and identifying the needs of the other party. The parties' initial
communication takes place during this period. They provide details about their
requirements, worries, and top priorities. Gaining a deeper understanding of one
another's viewpoints and identifying areas of agreement and potential compromise are

the objectives.

» 3. Bargain: When the “give and take” takes place. We need to create value and capture

value — Communication skills are important during this stage. To establish a deal,

negotiators have a series of interactions during the negotiation stage. The "give and take"

14
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happens at this point when offers, counteroffers, and compromises are made by the
parties. Negotiators are working to generate value by investigating solutions that benefit
both parties while attempting to capture value for themselves,therefore,e effective

communication skills are essential during this stage.

* 4. Conclude: The point where an agreement is reached. When an agreement is

established, it is known as the closing phase. The terms are finalised by negotiators, who
also specify the pricing, terms, deadlines, and any other pertinent elements. To make sure
that the terms are acceptable to both parties and that the agreement supports their

individual objectives, this step frequently necessitates close attention.

» 5. Execute: The stage where the execution of the agreement happens. The negotiated

agreement is put into effect during the execution phase. Both parties fulfil their
obligations in accordance with the terms stated in the contract. This entails carrying out
any agreed-upon activities, payments, or deliverables. Effective execution guarantees that
the agreed-upon conditions are followed and that both parties’ profit as anticipated.
In conclusion, the negotiation process progresses through these stages, beginning with
planning and ending with the agreement's execution. Each stage is crucial in helping
negotiators arrive at a solution that will satisfy both parties while controlling information

flow, and effective communication.

Skills that are needed in Negotiation

= 1. Communication: In negotiations, clear communication is essential. It entails making

sure that information is shared correctly, clearly stating your arguments, and carefully
listening to the opinions of the other person. Building rapport and fostering clear

communication are both necessary for successful negotiating.

= 2, Persuasion: Presenting your arguments and ideas in an appealing and convincing way is

a key component of persuasiveness. It involves arguing rationally, appealing to feelings,

15
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and emphasising the advantages of your plans to sway the other party's judgment and
behaviour.

= 3, Planning: For a negotiation to be successful, preparation is key. This ability entails
extensively investigating the negotiating setting, comprehending the interests of the
opposing side, and seeing points of agreement and disagreement. You can manage the
negotiating process more successfully if you have a well-thought-out plan.

= 4. Strategizing: Creating a strategy requires coming up with a plan to accomplish your
goals. This entails thinking through several negotiating strategies, predicting the other
party's movements, and modifying your plan in reaction to their answers. Your chances of

achieving favourable outcomes are increased by effective strategy.

» 5, Cooperating: Cooperation abilities are essential for producing win-win outcomes and

establishing trust. Approaches to negotiation that incorporate collaboration look for areas
of agreement and shared interests that are advantageous to both sides. Positive
negotiating outcomes are influenced by displaying a desire to work together and
considering mutual benefits.

These abilities—communication, persuasion, planning, strategizing, and cooperating—play a

key part in successfully negotiating and obtaining favourable results.

Some practical examples of how to apply the theories above in the ICT sector

= Real-life examples:

Tech Startup Mergers and Acquisitions: Integrative analysis might be helpful in a merger or
acquisition agreement between two tech firms. To make a deal that maximises value for
both businesses and guarantees seamless integration of personnel and technology, the two
parties might investigate synergies and shared objectives. The Facebook acquisition of
WhatsApp is one instance of a merger and acquisition involving a software company.
Example: WhatsApp was purchased by Facebook

1. Background: Due to its user-friendly Ul and end-to-end encryption, the messaging

program WhatsApp has become extremely popular. The social media behemoth Facebook

16
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understood the potential of WhatsApp's user base and its dominance of the messaging app
industry.

2. Negotiation and Justification: Facebook regarded the acquisition of WhatsApp as a chance
to broaden its influence and enter the expanding mobile messaging market. Jan Koum and
Brian Acton, the creators of WhatsApp, were also interested in joining up with a bigger
organisation that might offer resources and support for the app's continuing growth.

3. Facebook tried to allay any possible worries of WhatsApp's founders and other important
stakeholders during discussions by ensuring the independence of the service, protecting
user privacy, and preserving the primary elements of the platform that initially drew in
users.

4. Result: In February 2014, Facebook said that it had purchased WhatsApp for almost $19
billion in cash and shares. By incorporating WhatsApp's sizable user base into its ecosystem
through the acquisition, Facebook strengthened its position in the mobile messaging
industry and its competitive advantage.

5. Implementation: Following the acquisition, WhatsApp carried on as a stand-alone
application, preserving its user interface and dedication to user privacy. Over time, various
Facebook services were integrated into WhatsApp, but WhatsApp's fundamental character
mostly remained unaltered.

6. Impact: Facebook's acquisition of WhatsApp served as a model for a successful merger
and acquisition of a software firm. It showed how a bigger business may deliberately
purchase a startup with a valuable user base and technology to improve its market position
and offers.

In conclusion, the Facebook purchase of WhatsApp is a great illustration of how tech startup
mergers and acquisitions may be motivated by the need to acquire cutting-edge technology,

get access to a sizable user base, and utilise the capabilities of both firms for mutual growth.

= How to negotiate: E.g. How to negotiate with your boss for a higher salary:
1. Prepare by looking up compensation ranges for your position and sector to get a sense of

what's fair. Describe your accomplishments, contributions, and new duties that support

17
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the rise. Be prepared to respond to any potential objections or worries your supervisor
may have.

2. Information Swap: Arrange a meeting with your manager to talk about your pay. Describe
your accomplishments, your duties, and any market research you've done. Be receptive
to their viewpoint about the company's financial restrictions and performance
standards.

3. Negotiate: Take a calculated approach by highlighting your dedication to the prosperity of
the business and your readiness to take on more responsibility. By offering a range for a
wage rise, you may demonstrate your adaptability. Consider possible non-financial
advantages like improved training possibilities or flexible work schedules.

4. Summarise: Come to an agreement that satisfies both your goals and the financial
constraints of the organisation. Confirm the conditions in writing, including the increased
pay, any adjustments to duties, and the date that they will take effect.

5. Execute: Once an agreement has been reached, follow through on any commitments
made, such as taking on more duties or hitting certain performance benchmarks.
Maintain a favourable career trajectory by continually demonstrating your value to the

business.

Conclusion

In conclusion, the ICT industry may use negotiation theories to effectively handle software
licensing, outsourcing IT services, and mergers and acquisitions. Like other negotiations,
negotiating a higher wage requires planning, sharing information, smart bargaining, coming
to an agreement, and carrying out the conditions to get the result you want. In the ICT
industry, negotiation skills are essential since they enable the alignment of varied interests
and viewpoints within cross-functional teams, resulting in more original and cogent
solutions. Effective negotiating ensures advantageous terms, cost efficiencies, and access to
cutting-edge technologies in vendor relationships and procurement, ultimately boosting the

competitiveness and capacities of ICT-driven initiatives.
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Unit 2| Assertiveness

What is assertiveness, and how do assertive people act:

The quality of being assertive is the capacity to state one's demands, wants, and limits in a
confident, clear, and courteous manner while also considering the rights and viewpoints of
others. Respecting others while standing up for their own interests is a delicate balance that
assertive people manage to achieve. The traits of assertive behaviour are:

Clear Communication: Assertive people express their wants and views clearly and without
ambiguity or hostility. They make it simpler for others to comprehend their viewpoint by

IlIll

using "I" expressions to explain their thoughts and feelings.

Respectful Listening: Assertive people show empathy and interest in the opinions of others
by actively listening to them. They are aware of other viewpoints and eager to take them
into account.

Establishing limits: Assertive people are at ease creating and upholding personal limits.
When required, they can say "no" without feeling bad or being unduly accommodating.
Assertive behaviour is a sign of confidence. The right to express oneself and one's thoughts
without concern for rejection or conflict is something that assertive people hold dear.
Solving problems: Assertive people look for answers rather than lingering on issues. They
are willing to address disagreements and work together to find solutions.

Adopting a non-aggressive stance: Being assertive differs from being confrontational.
Respecting other people's feelings and ideas, assertive behaviour stays away from harsh or
combative methods.

Positive Self-Image: Assertive people have positive views of themselves. They respect others
without diminishing themselves or their achievements.

Managing Emotions: Assertive people are good at controlling their feelings and remaining
calm even during difficult talks. They try to maintain a balanced emotional state and refrain
from responding impulsively.

Ownership of sentiments: Assertive people own their sentiments and express them honestly

without blaming others. They convey their reactions to events without blaming or criticising.
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Flexibility is a necessary component of assertive behaviour. As they state their wants,
assertive people are willing to negotiate and compromise to get to solutions that are
acceptable to all parties.

Assertiveness entails successfully, boldly, and politely expressing oneself. People who are
assertive strike a balance between speaking out for their own wants and being considerate

of others' needs and feelings.

Why is assertiveness important?

» Clear communication: Being assertive makes it possible for people to convey their needs,

wants, and opinions in a straightforward and effective manner. Assertive communication
reduces misconceptions and misinterpretations, resulting in more beneficial encounters

and stronger interpersonal bonds.

= Setting boundaries: Being assertive enables people to create and uphold personal limits.

This is essential for preserving one's self-respect and preventing others from crossing the
line. Assertive people foster a more respectful and balanced atmosphere by respectfully

stating their boundaries.

» Standing up for ourselves in a non-aggressive way: People who are forceful are more

capable of defending themselves without resorting to violence. They can discuss problems,
raise issues, and stand up for their rights while still being respectful to others. This strategy

promotes healthy relationships and self-confidence.

» Protects us from bullying: Assertiveness functions as a deterrent against bullying and

manipulation, protecting us from it. People are less likely to become objects of
disrespectful behaviour when they assertively establish their limits and express their
feelings. Assertiveness is a useful strategy for self-defense since bullies frequently target

those who come across as meek or unsure.
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Assertiveness improves the clarity of communication, creates appropriate boundaries,
enables people to stand up for themselves without being confrontational, and protects

against bullying and manipulation.

Benefits of being assertive

* From a psychological perspective: 1. Assertive people experience less Depression and

anxiety. Even in the presence of pressure, assertive people tend to have fewer worried
thoughts. Lower levels of anxiety and despair are a result of their capacity for
self-expression and emotion control. 2. Behavior that is Firm but Respectful: Assertive
people can clearly express their opinions and desires without using rudeness or
aggressiveness. This well-rounded strategy encourages positive connections and avoids
pointless disagreements. 3. Balanced Emotional Reactions: Being assertive enables
people to respond to both good and bad emotions in a positive way. They communicate
their feelings in a way that promotes understanding and resolution rather than becoming

unduly hostile or quiet.

= Better relationships (of all types, personal, professional, etc.): Being assertive improves

relationships in both personal and professional environments. Assertive people foster a
climate of trust, understanding, and productive cooperation by talking in an open and

courteous manner.

» Higher self-esteem and confidence: Being forceful helps one feel better about oneself.

People develop a stronger sense of self-worth and self-confidence when they can express
themselves without inhibition or fear, which results in a more favourable self-image.
In conclusion, being forceful has various advantages:
Psychological advantages include less anxiety and sadness, regulated emotional reactions,
and efficient stress management.
Better behaviour via courteous yet rigorous conversation

improved connections because of sincere communication.
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As people speak up confidently and fight for what they need, their self-esteem and

confidence are boosted.

Challenges of not being assertive

= Sensitivity to criticism: People who lack assertiveness may find it difficult to take criticism

or feedback well. They may interpret criticism personally and become defensive or upset

by it due to their fear of confrontation.

» Passivity: A lack of assertiveness can result in a person's failure to voice their thoughts,

needs, or wishes. Even if they disagree, they could follow others' decisions, which might

cause anger and dissatisfaction.

» Insecurity and low self-esteem Low self-esteem and insecurity go hand in hand, as does a

lack of assertiveness. People may feel unimportant or question their own values when

they aren't allowed to speak out for themselves or voice their opinions.

» Anxiety: Avoiding aggressive communication may make anxiety symptoms worse. People

may be concerned about the repercussions of speaking up or worry that exerting
themselves may cause confrontation.
In conclusion, not being aggressive might result in inactivity, insecurity, a low sense of
self-worth, and an increase in worry. Relationships, personal development, and mental

health can all be adversely affected by these issues.

How to be assertive

* Project confidence: Believe in your ability to speak out for what you need and in your

right to do so. Your claims may be more convincing if you speak with confidence.

* Effective Body Language: Maintain eye contact and use appropriate posture to

communicate effectively with others. Openness and confidence should come through in
your body language.
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Expression of thoughts and beliefs: Honest and reasonable expression of opinions and

beliefs is encouraged. To express your thoughts and feelings without blaming or

criticising others, use "I" words.

= Managing problems as they arise: Take immediate action to resolve problems rather
than waiting for them to get worse. Early problem-solving helps keep issues from
escalating into larger causes of conflict.

= Managing stress: Develop stress-reduction strategies to maintain composure in forceful

interactions. You may maintain your focus by engaging in deep breathing, mindfulness,

and encouraging self-talk.

» Staying calm, no matter how the other person reacts Develop emotional control to

maintain your composure no matter how the other person responds. Keep your cool and
focus on the important elements of your argument.
Being assertive entails exuding confidence, employing good body language, clearly
communicating views and opinions, resolving issues before they become crises, controlling
stress, and being composed in the face of reactions. You may speak assertively while

upholding respect for both yourself and other people by using these techniques.

What are some assertive behaviors?

» Active listening: Assertive people actively listen to other people and display a sincere

interest in their viewpoints. They show respect for the speaker by participating in the

dialogue and offering criticism.

= Consider other people's perspectives: Part of being assertive is respecting the thoughts

and emotions of others. Individuals who are assertive consider many points of view and
are receptive to varied opinions.
= Emotional self-control and emotional self-regulation: Effective emotional self-control

and self-regulation are traits of assertive people. During interactions, they refrain from
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being excessively emotional or reacting, which contributes to keeping a cool, collected
demeanour.

= Admit when they make a mistake. Assertive people accept accountability for their deeds
and own their errors. When they are mistaken, they are prepared to own up to it and
make amends.

Assertive behaviours encompass active listening, considering other people's viewpoints,

emotional restraint, and the capacity to acknowledge and correct errors. These actions

support clear communication and the upkeep of wholesome relationships.

Differences between assertiveness and aggression

Assertiveness is a communication style defined by the direct, frank, and courteous
expression of one's thoughts, feelings, views, and needs. It entails standing up for oneself
while also considering the rights and viewpoints of others. Individuals who are assertive
express their needs and limits without violating or demeaning others. Achieving a balance
between self-expression and upholding healthy relationships is the aim of assertiveness.

Aggression is a communication style in which thoughts, feelings, or desires are expressed in
a strong, angry, or confrontational way. Aggressive people frequently put their own interests
ahead of others, which obstructs polite conversation. Raised voices, insults, threats, and
attempts to dominate or control a discourse are all examples of aggression. The aim of
aggressiveness is frequently to establish control or accomplish one's goals without

consideration for the thoughts or feelings of others.

Key differences:

Respectful vs. Disrespectful Communication: Respectful communication that considers the
thoughts and feelings of others is a sign of assertiveness. Aggression is disrespectful and
might entail frightening or humiliating behaviour.

Balance vs. Dominance: Assertiveness encourages free communication by attempting to
strike a balance between expressing oneself and respecting others. The goals of aggression

are domination and control, frequently at the price of a productive conversation.
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Win-Win vs. Win-Lose: Assertive communication strives for outcomes that benefit both
parties and make them feel heard and considered. Aggression may lead to win-lose
situations when one side achieves its goals while the other is disregarded or treated with
contempt.

Conflict vs. cooperation: Being assertive fosters cooperation and understanding, which
strengthens bonds between people. Conflict, resistance, and strained relationships
frequently result from aggression.

Emotional Self-Control and Calm Expression of Feelings: Being assertive requires emotional
self-control. Anger and heightened emotions are frequent components of aggression.

In conclusion, assertiveness entails direct, polite communication that considers both the
demands of the individual and those of others. Aggression, on the other hand, prioritises

one's own goals without considering others and uses strong, disrespectful speech.

Real-life examples: how to apply the above in the ICT sector

1. Negotiating Project Deadlines: Assume that you are a project manager at an IT business
and that you have been handed a project with a tight deadline that appears implausible
considering the difficulty of the assignment. You can voice your concerns to your boss in an
assertive manner rather than blindly accepting the deadline. You might outline the
difficulties and dangers related to the stated deadline while suggesting a more reasonable
one based on your evaluation. In this approach, you can support a realistic timeframe and
keep lines of communication open.
2. Dealing with Scope Creep: In software development, scope creep—the unauthorised
addition of additional features or requirements to a project—can throw schedules and
finances into a loop. If you see scope creep as a developer, you may speak up to the project
manager. Describe your worries regarding the effect on the project's resources and schedule.
Make recommendations on how to handle the supplementary features so that the project's
objectives are attained without sacrificing quality.

3. Handling Communication Breakdowns: When an IT team is working on a complicated

system, miscommunication can lead to misconceptions. You can use assertive communication
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to ask for clarification if you're unsure about a task's specifications. Ask your team leader or
your coworkers for clarification rather than making assumptions or being silent. By making it
obvious that you require clear directions, you avoid any mistakes and guarantee that the
project runs successfully.

4. Performance Feedback: As an ICT manager, it's crucial to give your team members
performance feedback. To give detailed, constructive feedback, employ assertive
communication rather than being evasive or unduly critical. Share both the accomplishments
and room for development in their work. You may encourage a culture of learning and
growth within the team by communicating firmly.

5. Requesting Resources: As a systems analyst, you may assertively express the resources you
need from the appropriate department if you need specialised software tools to undertake
in-depth research. Describe the advantages of using such tools and how they will improve the
quality of your work. By pushing for the required resources, you make sure that your position
is prepared to handle project expectations.

In each of these instances, being assertive entails stating your demands, objections, or
thoughts in a polite and straightforward manner while keeping in mind the larger goals and

preserving goodwill within the ICT industry.

Conclusion

In the ICT industry, assertiveness is a crucial talent because it enables experts to properly
convey intricate technical concepts and needs, which promotes a more effective information
exchange between team members and stakeholders. Additionally, assertiveness is crucial in
discussions with customers, and partners because it enables ICT workers to firmly express

their needs and come to agreements that support both technical and commercial goals.

AlatrpayudTteuon Kai AIEKSIKNTIKOTNTA

Eicaywyn
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H evétnTa "Alammpayudteuon kai AIEKDIKNTIKOTNTA" TTPOOPICETAl VA dUWOEI O€ POITNTEG
TTou €mdIwKouv oOTToudéc TIE, TTPOOE@ATOUG ATTOPOITOUC KAl UPICTAUEVOUG 1)
HEAAOVTIKOUG  UTTaAAAAoug  oTov  Topéa Tng TexvoAloyiag TAnpo@opIkng  Kai
Emkoivwviwv (TTE) 1a atrapaitnta epyaAeia yia ATTOTEAEOUATIKY ETTIKOIVWVIAQ,
ETTIAUON OUYKPOUOEWV Kal ETTITUXNA DIATTPAYUATEUON EVTOG TOU dUVAUIKOU KOOUOU TNG
TEXVOAOYIOG Kal Twv ETIXEIPAOEWY. AUuTO TO TIPOYPOUpd OTToudwyv dlgpeuvd
TTpooEyyioelig oTn OIaTTPAYUATEUCN OE ETTIXEIPNUATIKG TTEPIBAAAOVTA, KABWGS Kal
OUVAUIKEG  ETTIKOIVWVIOKEG  Oe€I0TNTEG, DIOACKOVTAG OTOUG palnTéC TTWG  va
OIOTUTTWVOUV TIG 10£EC TOUG HME OA@NVEIQ KAl TTEIOTIKOTATA. AUTO TO TTPOYPAUUA
OTTOUdWV €ival XPNOILO YyIa ATOud TTOU ETTIBUMOUV va €TTITUXOUV OTIG TTPOCTTAOEIEG
TOouG N TIG Béoeig gpyaciag Toug atov Touéa Twv TIE, emreidn divel Baputnta OTIG
OUOKOAIEG TTOU AVTILETWTTICEI 0 TopEAg TwV TTE Kal e€OTTAICEl TOUG EKTTAIOEUOUEVOUG VO
TTOpeUOVTAl LE ETTITUXIO 08 OUOKOAEG OUVONKEG, va UTToOTNPICOUV Ta CUPPEPOVTA TOUG

Kal va evBappUvouV YOVIUEG OUVEPYQOTIEG.

H evétnTta €oTIddel OTIG KPIOIUMESG IKAVOTNTEG TNG OIEKDIKNTIKNAG ETTIKOIVWVIAG KAl TNG
e€eldikeupévng dlatrpayudreuong o€ €vav  KAAdO Tou aAAACEl ouveXWws  Kal
XOpaKTNpieTal ammd TTEPITTAOKEG ouvepyaaoieg, eEeAlyuéva €pya Kal OUVAUIKE) TTOU
aANGCel ypriyopa. To TTpoypaupa TTPoo@Eépel CUUBOUAEG yia DUVAUIKN TTapouaiach
I0EWV, TN MAXN VIO Ta CUPQEPOVTA TOU €Ppyaldouévou Kal Ta CUPQEPOVTA TOU
OPYQVIOUOU, Kal TNV TTAOAYNON OTIG TTEPITTAOKEG OUNTHOEIG TTOU CUXVA OUvodeUovTal
aTTO TEXVIKEG TTPWTOPROUAIEG yIa ATopa TTou eATTICOUV va eTTITUXOUV 0€ poAoug TT1E. O1
EMXEIPNUATieG Tou KAGdou Twv TIME Ba BeAtiwoouv Tnv avamruén Twv
OIATTPAYUATEUTIKWY TOUG OeCIOTATWY, Ba pdBouv TIWG va dnuUIoUPYoUV YOVIUEG
OUVEPYOOIEG, TTWG VA QTTOKTOUV XPNuatodoTnon kai TpoToug Trpowlnong yia
ETTEKTOON TWV ETTIXEIPACEWV Toug. O1 QoITNTES KAl Ol TTPOCQPATOI ATTOQPOITOI UTTOPOUV
VO QTTOKTAOOUV TIG Bepehiwdelg OegIdTNTEG TIOU  €ival  ATTAPAITATEG  YIO VO

TTAPOUCIACOUV TIEIOTIKA TA TTPOCOVTA TOUG, va dIaTTpayudarevovTal TNV TTPoo@opd
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epyaciag/atracxoAnong Kal va KabiepwBouv w¢ ONUAVTIKOi TTapAayovTeg oTov KAGdo
Twv TTIE.

2TOXOI EVOTNTAG
O1 akdéAouBol gival ol KUplol aTdXoI TNG EVOTNTAG dIATTPAYRATEUONG KAl dIEKOIKNONG:

-Kardktnon Texvikwv _Alamrpayudreuong: O1 CUpUETEXOVTEG Ba  €xouv  TTARPN
Karavonon TwV TEXVIKWV dIATTPAYUATEUONG TTOU €ival TTPOCAPUOCUEVES EIDIKA OTO

mepIBdAov  TIME. ©Oa updBouv TwWG va avayvwpidouv  TummkKd  oevdpia
dlaTTpayudreuong, va gival £TOIROI YIa oUlNTACEIG KAl VA KATOAALOUV O CUUPEPOUTEG
OUpQWVIEG, €iTe TTPOKEITAI YIa BIAXEipION £pyou, ouveEPYATieg TTPOUNBEUTWY A opadIkn

ouvepyaaoia.

-Avatrruén Ae€lottwy AtroteAeouaTikAC/AIEKBIKNTIKAS ETTiKoivwyviag: To Tpdypauua

OI0A0KEl dUVANIKEG HEBODOUG ETTIKOIVWVIOG VIO TN BEATIWON TWV ETTIKOIVWVIAKWY
OECIOTATWY TWV CUUUETEXOVTWYV. Ol CUUUETEXOVTEG Ba ATTOKTAOOUV TNV IKAVOTNTA VO
ETTIKOIVWVOUV TIG QTTOYEIG, TIG 10€€C KAl T ¢NTAMATA Toug oTov KAGdo Twv TIME ue
OO@AVEIQ KAl OIyoUupId, EVIOXUOVTAG TOUG ETTAYYEALATIKOUG OEOUOUG KAl LEILOVOVTAG TIG

TTAPAVONOEIG.

EvornTta 1 AlaTTpayudTteuon

AlatrpaypateuTikéG 0e€10TNTEG: OpIoUOG(-01)
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AuToi o1 opiopoi ToviCouv 611 n dlaTTpayudreuon eival pia pEBOdOG yia TNV ETTITEUEN
OUPPWVIWY, wa xprioiun 6€€1oTnTa yia TNV €TTiAuan TTPORANUATWY Kal éva TAKTIKO

EPYAAEIO yIO TNV ETTITEUEN TWV ETTIBUUNTWYV ATTOTEAEOUATWV.

H diamrpayudresuon wg diadikacia: H diatrpaypdreuon €ival wia TTPOYPOUUOTIONEVN
Kal &1adpaoTIKr dladikaoia ETTIKOIVWVIOG HETAEU OUO i TTEPICCOTEPWY UEPWYV TTOU
EMOIWKEI VA ETTIAUCEI DIAQWVIEG OXETIKA WE OCUPQPEPOVTA, OTOXOUG 1 QTTOYEIG.
2UVETTAYETAI pIa OIpd atrd ouldnTAOEIG, avTaAAQYEG Kal TTapaXWPEROEIG TTOU €XOUV
OoXeOIAOTEI YIA VA EVTOTTIOOUV KOIVA Onueia Kal va TTapdyouv £va eUVOIKO aTToTéEAEC U

Kal yia Ta OUO pépn.

H diampayudrsuon w¢ O&iornra: XpnoILOTIOIWVTAOG OTPATNYIKEG €EVEPYNTIKAG
aKpOaong, ETIKOIVwviag, TTelIBouc kal eTmiAuong TTPORANUATWY, N OIATTPAYUATEUON
gival n TéXvn TNG £MTUXOUG diatTpayudTeuong diagopwy, diauaxwv A diapwviwyv. H
eupeon AUCEWV TTOU VA IKOVOTTOIOUV OAO Ta EUTTAEKOUEVA pEPN OUVETTAYETAI TNV

IKQVOTNTA KATavoNong 1000 TNG OIKAG TOU OTTTIKAG OO0 KAl TWV AAAWV.

H diampayudreuon wg orparnyikn: Na Tnv €mmiTeUEn OPIOUEVWYV OTOXWYV, N
OIOTTPAYUATEUC E€ival WIa OTPATNYIKA TOKTIKA TTOU XPENOIUOTIOIEITAI OE TTOIKIAEG
KATAOTAOEIG, OTTWG TO EUTTOPIO, N DITTAWNATIA, TO OIKAIO KAl 01 SIATTPOCWTTIKEG OXETEIG.
MepIAapuBAvel TN OKOTTIUN XEIPAYWYNON YEYOVOTWY, GTPATNYIKWY KAl TTAPAXWPHOEWV
yIO VO ETTNPEEACEI TNV KPION KAl TN CUMTTEPIPOPA TOU AAAOU HEPOUG LE ATTWTEPO OTOXO

TNV ATTOKTNON ETWEPEAWY OPWV 1] ATTOTEAEOUATWV.

Ti gival Kal TTOTE XPNOILOTTOIEITAI, TTOIOG Eival O OTOXOG;

Nwg AsiToupyei n SiarpaypdTeEuon;

Mia duvauikn dladiKaoia ETTAPNG Kal ETTIKOIVWVIOG LETAEU OUO 1 TTEPICOOTEPWYV LEPUIV
TTOU £XOUV OIAPOPETIKA OCUUPEPOVTA, OTOXOUG I ATTOWEIG OVOUAZETAI DIOTTPAYUATEUOT.
MepIAappBavel ouvoplNie¢ Kal AAANAETTIOPACEIC pe OTOXO TNV KOTAANEN o€ wa
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karavonon f Auon. Ze TolkiAa TTAdiola, OTTwG TO EUTTOPIO, N BITTAWMATIO, TO VOUIKA
{nTAraTa, ol dIATTPOCWTTIKEG OXEOEIG Kal TTOAG GAAQ, UTTOpPEi va TTpaypaToTToinOei
diamrpayudrteuon. Eivar wia TeEXVIKR yia TNV €TiTEUEN Ouvaiveong, Tnv ETTiAuon
dIaQOopPWV Kal TNV 6AywYr] CURTTEPACUATWY TTOU AapBAvouv uttoywn TIG avVAYKES Kal TO

OUMPEPOVTA OAWV TWV LEPWV.

-MoéTe wpétrel va SIATTPAYUOTEUTEITE;

K&Be @opd T1Tou uTtdpXel avaykn €TTiAuong dlagwviwy, dIagopwy 1 dIaQOPETIKWV
OTOXWV HETALU TWV UEPWYV, XPNOInoTToIEiTal N diampayudreuon. AkoAouBouv

OPIOUEVEG TTEPITITWOEIG OTTOU N OIATTPAYUATEUON XPNOIUOTIOIEITAI CUXVA:

Eumopikéc ouvaldayég: Ta cupBOAala, Ol CUVEPYATIEG, OI CUYXWVEUOEIG Kal Ol
ouppwvieg TTwAAcewv TTEPIAauBAvouv OAa kdtrola pop@r diatrpayudTteuong. MNa va
OUVAWOUV CUUQWVIEG TTOU gival €TTWEEAEIC Kal yia Ta dUO pépn, Ol ETTIXEIPNOEIG

dlatrpayparevovTal Opoug, TILEG KAl TTPOUTTOBECEIG.

AigBveic oxéoesic kai SimAwuaria: MNa tnv emmiAuon dlagopwyv Kal Tn dlaxeipion
TTAYKOOUWY  TTPOKARCEWY, Ta £0vn OIOTTPAYHATEUOVTOl OUVONKEG, EUTTOPIKEG

OUMQWVIEG KAl OITTAWMATIKEG AUOEIG.

Epyaociakéc oxéoeig: O auoifég, Ta €TMOOUATA KOl Ol OUVOAKES €pyaoiag Trou
AapBdvouv o1 gpyaldouevol OIOTTPAYUOTEUOVTAl HECW OCUAANOYIKWYV OCUPBACEWYV

EPYACIOg LETALU EPYATIKWY CUVOIKATWY KAl ETAIPEIWV.

Nouikéc Siapopéc: MNpiv Tave o€ dikn, o1 diIkNyopol dIaTTPAYUATEUOVTAI CUUPWVIECS I

SIaKAVOVIOUOUG VIO VA TEPUATIOOUV TIG VOUIKESG DIAQPOPEG.

lNpoowmikés oxéocig: O1 GvBpwTtrol dIATTPAYUATEUOVTAI VIO QATTOQACEIG TTOU

TTepIAapBavouv oikiakd Béuata, dlagwvieg ue GAAOUG A KOIva KaBrkovTa.

2uvaldayéc akivitwv TrepIAauBAavouv dIaTTPpayUaTeUoEIG LETALU AYOPAOTWY Kal

TTWANTWYV OXETIKA PE TOUG OPOUG KA TIG TILEG TWV OKIVATWV.
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T1 oKOoTro €EUTTNPETEI N S1ATTPAYVUATEUCN;

O o16x0¢ TnG diatrpayudreuong eival va KATaAn&ouv ol evOlaQePOUEVOl O€ pia AUoN
TTOU va €ival KATAAANAN Kal atTodeKTH yia OAa Ta pépn. Av Kal Ol akpIBEiG OTOXOI UTTOPEi

va aAAG&ouv avaloya pe TNV Katdotaon, n OIaTTPAYUATEUOT) OTOXEUEI OF:

KaraAnén ouuewviag: Baoikdg oTdX0G €ival n €mmiTeugn cup@wviag Trou Ba Adapavel
utTOWn Ta OUMQEPOVTA Kal TIGC AVNOUXIEG OAwV Twv pEPWYV, Ppiokovtag Evav

ouppiIBaocud TTou va TTANPoi 60€C aTTAITHOEIS Eival EQIKTO.

Aiarnpnon ouvdéoswv/oxéoswy: H diampayudrteuon Oivel peydAn €ugacn oTtn
d1aTrpNoN £TTOIKOOOUNTIKWY CUVOECEWVY PETAEU TWV HEPWY, €10IKG OTaV BpioKovTal O€

avTIrapddeon. MNa ouvexeig cuvoulAieg kKal opadIkn Epyacia, auTtd gival atrapaiTnTo.

BeAnioromoinon amoreAsoudrwy: O dlaTTpayuateuTeg epyalovTtal yia va eTTITUXOUV
EUVOIKOUG OPpOUG KAl CUVOAKEG TTOU VO OUVABOUV pE TOUG OTOXOUG KAl T CUUPEPOVTA
TOouG. AUuTO uTTOpPEI v OUVETTAYETAlI TNV avalATNon E€TMTTAEOV TTAEOVEKTNUATWY 1

TTOPAXWPNOEWV.

EAaxioromoinon tn¢ ouykpouong: H diatrpayudreuon Bonbd otnv eAayioToTroinon
TWV dIaQOPWYV Kal aTnv TTPOANWN TNG KAILAKWONRGS Toug evBappUVOVTAG TOV QVOIXTO

O1GAoyo Kail Tov cupBIBacuo.

KaAurepn karavonon: Méow Tng Odiampayudreuong, Ta  pépn  upmmopolv  va
KATavOAOOUV KAAUTEPO TOUG OTOXOUG KAl TIG ATTOYWEIG TOU AAAOU, YEYOVOG TTOU TTPOAYEI

TNV evouvaioBdnon.

lpowBnon tng dikaioouvng: H diadikacia mmpooTradei va diac@alioer 611 Aol ol

eUTTAEKOMEVOI aloBAvovTal OTI N TEAIKN) oup@wvia gival Aoyikr) kail dikain.

ZUUTTEPOCUATIKA, N dIaTTPayudTeEUOn XPNOIMOTIOIEITAlI O€ TTOIKIAEG OUVOAKES yia Tnv
emiAuon dla@WVILWY KAl TNV  €TiTeUén oupwviwv. Me Tnv aglommoinon NG

diatrpayudreuong, 0 0TOXOG €ival va IKavoTToinBoUv Ta CUUPEPOVTA KAl Ol AVNOUXIES
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KAOe pépoug, evw TTApAAANAa va evtoTTi(ovTal KOIVA OnuEia, va LEYICTOTTOIOUVTAl TO

atroteAéopaTa Kal d1aTNPOUVTAl IOXUPEG OXETEIG.

Ta OgpéAia TG S1ATTPAYUATEUONG

O1 Baoikég 10€eg, TTETTOIBNOEIC KAl pEBOdOI TTou KaBodnyouv Tn SIATTPAYUATEUTIKA
TIPOKTIKI] ava@épovtal wg Ta Bepéhia TG dlatpayudreuong. AUTEG o1 I0€EG
TIPOOPEPOUV  £va  TTAQICIO yIa TNV KATAvOnon Tou TPOTIOU AgIToupyiag Twv
dlaTTpayuateUoEWY Kal TNV ETTITUXA TTAONYNOT TOUG.

@ AvdAuon amoépaong: Otav uTTapxel aoAQEIa Kal £va eupU @Aoua Tlavwy
ATTOTEAEOUATWY, N avdAuon atro@Acewv eival pia peBodiky nEBodog yia Tnv
emAoyn wag mmopeiag dpaons. H avdAuon atmopdoewy KaTtd Tn diatTpayudreuon
aglohoyei Ta MOava atmoTeAéopaTta dlIaPOPWV ATTOPACEWY Kal EvEPYEIWY. Bonbd
oTnNV ETTIAOYI TAKTIKWVY TTOU OUVABOUV pE TOUG OTOXOUG TOUG, BonBuwvTag Toug
SIaTTPAYUATEUTEG va agloAoyioouv Toug cuuPIBacuouc, Toug KivoUvoug Kal Ta
TIAEOVEKTALATA TTOU OXETICOVTAI UE EVOAANAKTIKEG OUVATOTNTEG.

@ Zuumrepipopikn Anwn amo@acswv: H peAETN TNG CUUTTEPIPOPAS ARWNG
ATTOPACEWY EOTIACEI GTO TTWG Ol WYUXOAOYIKEG LETABANTEG, Ol TIPOKATAANWEIG KAl
Ta ouvalioBipaTa €TTNEEAOUV TIG ATTOPACEIG TwV aAvOpWTTWY. H kKatavonon Twv
TTOPAYOVTWY CUUTTEPIPOPAC Eival aTTapaiTnTn OTIG dIATTPAYUATEUCEIG, KABWG Ol
avBpwtrol dgv evepyouv TTAvVTa 0pBoAoyIKd. O1 yWWOTIKEG TTPOKATAANYEIG, Ol
ouvaloONUOTIKEG avTIOPACEIC Kal N KOIVWVIKA Ouvaulky €mnpedalouv Tn
dladIkaoia Kal Ta aTroTEAEOHATA TNG OIATTPAYUATEUONG.

@ Oswpia maiyviwv: 'Eva pabnuatikd TTAaiclo yvwoTtd wg «Bewpia TTaryviwv»
XPNOIUOTIOIEITAI YIa VO €EETACEI TIC OAAANAETIOPACEIC METAEU «TTAIKTWV» N
UTTEUBUVWY AAYNGS atmo@Acewy, Ol OTToiolI TTPOCTTIAB0UV va HEYIOTOTTOINCOUV TA
ATTOTEAEOUATA TOUG avAAoya pe TIG EVEPYEIEG TwV AAAwWV. H Bewpia TTaryviwv
UTTOPEI va XPNoIuoTroiNBei OTIG dIaTTPAYUATEUCEIS YIO VA TIPORBAEWE! TTWG
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OIAPOPEG TAKTIKEG KAl EVEPYEIEG UTTOPOUV VA ETTNPEACOUV TO aTTOTEAEOA. BonBd
TOUG OIOTTPAYUATEUTEG VA KATAVONOOUV Tn OUVAUIKA TNG CUVEPYAOiag, Tov
avTaywviouo Kal TNV aAANAETTIOpaon TWV CUUPEPOVTWY TWV HEPWV.

@ AvdAuon Siampayudreuong: MNa va KOTAVOAOOUUE TNV UTTOKEIUEVN OUVAUIK
pag dlatrpayudTeuong, N avaAuon diatrpayudreuong aTraitei ueBodikr avaAluon
KGBe oToixeiou TNG oulATnong. H avaAuon Twv CUup@ePOVTWY TWV HEPWYV, Ol
O10B£01uEG ETTIAOYEG, OI TTNYEG ETTIPPONG Kal Ol LEAAOVTIKEG CUUPWVIES aTTOTEAOUV
HEPOG QUTAG TNG dladikaoiag. AVaAUOVTAG AUTA T OTOIXEIA, Ol DIATTPAYUATEUTEG
UTTOPOUV va ONUIOUPYACOUV OTPATNYIKEG TTOU TAIPIAJOUV OTO JIATTPAYHATEUTIKO
TTEPIBAANOV Kal va KAVOUV KOAUTEPA TEKUNPIWUEVES KPIOEIG.

ZUUTTEPOCUATIKA, auTéEC o1 10€eC aTToTeAOUV TN PAon TnNG OIOTTPAYUATEUCNG.

2UVOAIKG, BonBouv oTnv karavonon Twv dIadIkaoiwv AAYNS atmopdoewy, Twv

EMTITWOEWY OUUTTEPIPOPAG, TWV TAKTIKWY QVTOAAQYWY KOl TWV  AVAAUTIKWV

EKTILACEWV TTOU ETTNPEACOUV TA ATTOTEAEOLATA TWV DIATTPAYUATEUTEWV.

AAAeG TagIVOUNOEIG TWV BEWpPIWY TNG AlATTPAYHATEUONG

@ Aouikn avaAuon: O1 Bewpieg TG dlaTTpayudTeUonG Tou Building analysis divouv
HEYAAN  éu@aon oTtn  Begpehidn  doul KAl TA  XAPOKTNEIOTIKA  TNG
JIaTTPAYUATEUTIKNG d1adikaciag. AUTO CUVETTAYETAI ThV €¢ETAON TNG OOUNAG, TOU
TTAQICIOU KAl TWV ETTIONUWY KAVOVWYV TNG OIATTPAYUATEUTIKNG O1adIKaoiag. AUTEG
ol Bewpiegc ouxva eEetdlouv oToIxEia OTTWG O APIBUOG TWV UEPWV TTOU
OUMMETEXOUV, N KaTavour] TnG €fouaiag kal n oeipd Twv OSIATTPAYUATEUTIKWY
KIVI)OEWV.

@ Zrparnyikn AvaAuon: O Bewpieg aTpatnyikiAg avaluong divouv éupacn OTIG
OTPATNYIKES ETTIAOYEG KAl OpaAOCTNPIOTNTEG TTOU KAVOUV OI DIOTTPAYUATEUTEG VIO VO
EMTUXOUV TOUG OTOXOUG TOUG. 2UPQWVO UE QUTEG TIG TIETTOIBNAOEIG, N
OlOTTPAYUATEUON €ival €va OTPATNYIKO TraIXVidl OTO OTI0I0 Ol OUUUETEXOVTEG
KAVOUV OKOTTILEG KIVAOEIS YIO va €TTNPEACOUV O £vaG TIG EVEPYEIEG KAl T
atmmoteAéopaTta Tou AAAou. AuTth n Katnyopia TrepIAApBAVEl OTPATNYIKES OTTWG N

OUYKPOUOCIOKI CUUTTEPIPOPA, N OpadIKr Epyacia Kal n xprion noéxAsuong.
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@ AvdAuon diadikacgiag: H mpayuaTikr) duvauikn Kai ol @aceig TnG diadikaaiag
dlatTpayudTeuong gival To ETTIKEVTPO Twv Bewpiwv avadAuong diadikaoiag. ZT0X0G
TOUG €ival va KOTAVONOOUV TIWG AAANAETTIOpoUV Ta upépn, polipddovtal
TTANPOYOPIES, TTAPOUCIALOUV TTPOOEPOPEG KAl AVTIOPOUV O€ TTIPOTACEIG KABWG
TTPOXWPEOUV Ol dIATTPAYUATEUOEIG. AUTEG OI IDEEG TOVICOUV TN ONUACia TNG 0apoug
ETTIKOIVWVIAG, TOU TTAQICiIOU KAl TNG AAANAOUXIAG TWV EVEPYEIWV.

@ OAokAnpwriky AvdAuon: O1 Bewpicg oAokAnpwuévng avaAuong divouv peydin
éupacon oTnv TTPOoBnKn agiag kar oTnv augnon Tng oavotTnTag 0TI OAA Ta péPN
oe wa Odlatrpayudreucn Ba weeAnBolv. Autég ol 16€e¢ uttooTnpidouv pia
OTPATNYIKA OUVEPYOQOIag OTnV OTToia Ol dIATTPAYUATEUTEG avalnTouv evepyd
EUKQIPIEG yIa ETTITEUEN QIAIKWV OUMQWVIWYV. 2TOXOG €ival n €UpeCn KOIVWV
eVOIOQEPOVTWY Kal TTPWTOTUTTWY AUCEWV TTOU AVTATTOKPIVOVTAI OTIG ATTAITACEIG
TTOAWV EVOIAQPEPOUEVWIV.

@ Zuumepipopikn avdaAuon: Ta WuxoAoyiKa Kal CUUTTEPIPOPIKA CUOTATIKA TNG
dlamrpayudteuong OlepeuvwvTal pEow BEWPIWV CUUTTEPIPOPIKAG avaAuong.
AUTEG 01 16€€G avayvwpilouv OTI Ol YVWOTIKEG TTPOKATOAAWYEIS, TO ouvaIoBruaTa
KOl N KOIVWVIKA OUVOUIKA €XOUV QVTIKTUTTO OTOug dlammpaypateutés. Ol
OIATTPAYUATEUTEG UTTOPOUV va TTPOPRAEWOUV Kal va €AEYEOUV CUUTTEPIPOPES TTOU
UTTOPEI va €TTNPEAcouUV Tn d10dIKACIA KAl T ATTOTEAEOUATA TNG OIATTPAYUATEUCNG
EXOVTAG ETTIYVWON AUTWY TWV TITUXWV.

2UUTTEPOCUATIKA, QUTEG O BewpPNnTIKEG TTPOCEYYIOEIC TTPOCPEPOUV  OIAPOPES

TIPOOTITIKEG LEOW TWV OTTOIWV UTTOPOUV Ol EVOIAPEPOUEVOI VA AGIOAOYAOOUV TIG

OUPQWVIES. ZudnTouV TO BOWIKO TTEPIBAAAOV, TIG OTPATNYIKES ETTIAOYEG, TN OUVAIKNA

NG dladikaoiag dlatrpaypdTeuong, Tn duvatdtnTa dnuioupyiag agiag Kal Toug

TTOPAYOVTEG  OUUTTEPIPOPAG  TIOU  €TTNPEAlOUV  TA  QATTOTEAEOMATA  TWV

OI0TTPAYUATEUCEWV.

ddocig AlaTTpaAYHATEUONG
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@ 1. Mpocroiuacia: O1 dlATTPAYUATEUTEG CUAAEYOUV dedouéva, TTPOadIoPifouV TOUG
OTOXOUG TOoug Kal aglohoyouv Ta duvatd kal adlvarta onueia Toug Katd Tn edaon
TNG TTPOETOINACIOG. AVOKAAUTITOUV £TTIONG TTIOAVES EVOAANAKTIKEG, TTPOBAETTOUY TA
OUPQEPOVTA KAl TIG OTACEIG TNG AVTITTAANG TTAEUPAG KAl avaTITUCOOUV pid oa@r)
OIOTTPAYUATEUTIKA OTPATNYIKA.

@ 2. AvraAAayn mAnpogopiwv: Autd cupPaivel 6tav ol dUo TTAEUPES apXidouv va
deopevovTal, va poipalovral TTANPOPOPIES Kal va TTPo0dIoPifouV TIG AVAYKEG TOU
GANoU pépoug. H apyIkn ETTIKOIVWVIO TWV HEPWV TTPAYUATOTTOIEITAI KATA TN
OIGPKEIa AQUTAG TNG TTEPIODOU. TTapEXOUV AETTTOUEPEIEG OXETIKA WE TIC OTTAITHOEIG,
TIG AVNOUXIEG Kal TIG KOPUPAIEG TTPOTEPAIOTNTEG TOUG. H atrokTnon BabuTtepng
KATAVONONG TWV atTOYewWV Tou AAAOU Kal O EVTOTTIONOG TOUEWV CUUPWVIAS Kal
duvnTikou cupBiBacuou gival ol oTéXOL.

@ 3. MNadapeua: Edw epapudletal 1o «douvai kai Aapeiv». Mpétrer va dnuioupyndei
agia kal va AneBei agia — o1 deEIGTNTES ETTIKOIVWVIOG €ival ONUAVTIKEG OE AUTO TO
o1adio. MNa va cuvayouv pia cup@wvid, ol SIATTPAYUATEUTEG £XOUV pIA OEIPA aTTO
aAAnNAemdpaoceig KaTd TN didpKela TOU oTadiou TNG diatTpayudTeuong. To «douval
Kal  AaBeiv»  oupPaivel o€ autd TO oOnueio OTaV  yivovTal TTPOCQPOPEG,
avTITTPOOPOPES Kal aupBiBacuoi amd ta pépn. O diamrpayuateutég epyalovral
yla va dnuioupyrnoouv agia dIEPEUVWVTAG AUCEIG TTOU WPEAOUV Kal Ta dUO pépn,
eEvw TTpooTrabouv va eEac@aliocouv aia yia TOV €auTO TOUG, ETTOMEVWG, Ol
QATTOTEAEOUATIKEG BEEIOTNTES ETTIKOIVWVIOG EiVal ATTAPAITNTEG O AUTO TO OTADIO.

@ 4. Zuumepaouarikda: To onueio oto oTToi0 e€TITUYXAVETAl Cupwvia. OTav
OUVATITETAI WO Cup@wvia, €ival yvwoTty wg @don KAsioipatog. O1 6pol
OPICTIKOTTOIOUVTAIl ATTO TOUG OIATTPAYUATEUTEG, Ol OTTOI0lI TTPOCOIOPIfOUV ETTIONG
TNV TILOAGYNON, TOUG OPOUG, TIC TTPOBECHIEC Kal OTTOIOdATTOTE GAAQ OXETIKA
oToIxeia. AuTo TO BANa ouXVvaA aTTaITED IDIAITEPN TTPOCOXN VIO VA £CACPANIOTEI OTI
Ol OpOI gival aTTOOEKTOI KAl ATTO TA dUO pEPN Kal OTI N CUMPWVIa UTTOOTNPICEI TOUG
QATOWIKOUG OTOXOUG,

@ 5. EktéAgon/E@apuoyn: Eival 10 TeAeutaio OTAdIO QUTO OTO OTIOIO YiVETAI N

EKTEAEON TNG oUupQwWVviag. H oupgwvia utrd diatrpayudTeuon TiBeTal o€ 1I0XU KOTA

35

Co-funded by
the European Union




FEMIN-ICT

N @aon TnG ekTéAeong. Kai ta dU0 pépn EKTTANPWVOUV TIG UTTOXPEWOEIG TOUG
oUPPWVA UE TOUG OPOUG TTOU ava@EépovTal oTn aupBacn. Autd CuveTTAYETAl TNV
EKTEAEON OTTOIWVOATIOTE OCUMPWVNUEVWY  OPaCTNPIOTATWY, TIANPWUHWY R
TTapadoTéwyv. H  atmmoTeAeopartikr)  eKTEAEOn eyyudTtal  OTI  TnpouvTal Ol
OUMPWVNEEVOI OPOI KAl OTI TO KEPDOG KAl TWV dUO LEPWYV OTTWGS AVAUEVOTAV.
2UUTTEPAOUATIKG, N dladikacia diatrpayudreuong e¢elicostal péoa atrd didgopa
o1adIa, CEKIVWVTAG OTTO TOV OXEDIAOUO Kal TEAEIWVOVTOAG UE TNV EKTEAEON TNG
oupQwviag. Kabe otadio eival Kpiolpuo yia va Bondrioel Toug dIOTTPAYUATEUTEG VA
KataAfngouv o€ wia AUon TTou Ba IKavoTToIEl Kal Ta dUO pEPN, v Ba eAEyxEl TN pon

TTANPOQOPIWYV KaAI TNV ATTOTEAECUATIKI ETTIKOIVWVIA.

Aeg16TNTEG TTOU ATTAITOUVTAI OTN AIOTTPAYUATEUCT)

@ 1. Emkoivwyvia: Z11¢ diammpayuateUoelc, N AP ETTIKOIVWYVIA gival atrapaitnTn.
2uvemmayetal T dlac@AAion 6Tl O TTANPOYOPIEG KOIVOTTOIOUVTAl CWOTA,
OnAwvovTag ¢ekAbapa Ta ETTIXEIPAMATA KAl AKOUYOVTAG TTPOCEKTIKA TIG OTTOWEIG
Tou dAAou atéuou. H oikoddunon oxéoewv Kal n mTpowelnon TG oagpoug
ETTIKOIVWVIAG €ival Kal Ta U0 ATTapaiTATA yia TNV ETTITUXNA dIATTPAYUATEUON.

@ 2. MeiBw: H Trapouciacn Twv eMIXEIPNUATWY KAl TWV 1I0EWV pE EAKUCTIKO Kal
TTEIOTIKO TPOTTO €ival BACIKO ouoTaTikG TNG TTEIOTIKOTNTAG. MepIAapBaver Tn AoyIkn
dlagwyvia, TNV €KKAnon oTa ouvaloBAuata Kal TNV €ueacn oTa TTAEOVEKTAUATA
TWV OXEDIWV VIO VA ETTNPEACTEI N KPion Kal N CUUTTEPIPOPE TOU GAAOU HEPOUG.

@ 3. Mpoypauuariouog: Na va givai EMTUXAS pia SIATTPAYUATEUCT), N TIPOETOILATIA
givar 70 KAeIdi. AuTA n IKAvOTNTO OCUVETTAYETAl TNV €KTEVA dlgpelvnon Tou
OlaTTpayUaTEUTIKOU  TTEPIBAAAOVTOG, TNV KATAvONONn TwV OCUUPEPOVTWVY TNG
avTitrTaAng TTAeUpdg kai Tn dIaTTioTWoN onueiwv ocuppwviag kal diagwviag. Ol
EVOIOQPEPOUEVOI UTTOPOUV va dlaXEIPIoOTOUV TN dladikaoia TNG dIATTPAYUATEUONG
HE LEYOAUTEPN ETTITUXIO EAV EXOUV EVA KOAQ LEAETNUEVO OXEDIO.

@ 4. Zrparnyikn: H dnuwoupyia wag oTpartnyikng atmaitei Tn ouvragn evog oxediou

yla Tnv EmiTeuén Twv OoToXwv. AuTO ouvemmdyetal Tn HEAETN  OIAPOPWV
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OTPATNYIKWV dlaTTpayudreucng, TNV TTPORBAEYWN TwV KIVACEWY TOU AAAOU pEPOUG
KAl TNV TPOTTOTTOINCON TOUu OXedioUu WG avTidpaon OTIC ATTAVTACEIS TOU AAAoU
puépoug. O1 mBavoTNTEG va €MTEUXOOUV €UVOIKA aTTOTEAEOUATA AUEAVOVTAI E
QTTOTEAECUATIKA OTPATNYIKT).

@ 5. Zuvepyaaia: O1 IKavOTNTEG CUVEPYATIOG €ival ATTapaiTNTES YIQ TNV TTAPAYWYN
QATTOTEAECUATWY win-win/OQEAOC yia OAoug Kkal Tnv £dpaiwon eutmioToouvng. Ol
TTPOOEYYioEIC OTn  OlIATTPAYUATEUON TIOU EVOWMATWYOUV T OUVEPYAOoia
avadnTouV TOUEIC CUNPWVIAG KOl KOIVWV CUUPEPOVTWY TTOU Eival ETTWQEAEIS Kal
yia TIG OUo TAeupéc. Ta Oetikd amoteAéopaTta Twv  OIOTTPAYUATEUCEWY
emnpeddovral ammd TNV €kONAWON €TMOUMIOG yIO CUvVEPyaOia Kal TNV €¢ETON
QuOIBaiwV OPEAWV.

AUTEC 01 IKAVOTNTEG - ETTIKOIVWVIA, TTEIBW, TTPOYPAUUATIONOG, OTPATNYIKN KAl

ouvepyaaoia - TTai¢ouv Bacikd pOAo 0TV ETTITUXN dIATTPAYUATEUCT KAI TRV ATTOKTNON

EUVOIKWYV ATTOTEAECUATWV.

MepPIKA TTPOAKTIKA TTAPADEIYHATA YIO TOV TPOTTO
EQAPUOYAS TWV TTAPATTAVW BEWPIWYV OTOV TOUEA TWV

TMNE

=  [lapadsiyuara mpayuarikig {wng:

2UYXWVEUOEIC KAl €EAVOPEC  TEXVOAOVIKWYV startup eTaipeiwyv: H oAokKAnpwuévn
QavaAuCn UTTOPE va gival XpAOIUN O€ K CUMQWVIa CUYXWVEUONGS A €€ayopdq petagu
OUOo eTaIPEIWV TEXVOAOYIAG. Na va cuvAYWOoUV pId CURPWVIA TTOU PEYIOTOTTOIEI TNV agia
Kal yia TIG OUO ETTIXEIPNOEIS KAl EYYUATAI TRV ATTPOCKOTITN EVOTIOINGCT TOU TTPOCWTTIKOU
Kal TNG TexXvoAoyiag, Ta dUO pEpn evOEXETAI va OIEPEUVACOUV OUVEPYEIEG KAl KOIVOUG
oTOX0UG. H e€ayopd Tou WhatsApp a1Td T0 Facebook €ival pia TTEPITITLWON CUYXWVEUONG

Kal €£ayopdg TTou TTEPIAAUBAVEI pia eTaIPEia AOYIOUIKOU.
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Mapddeiyua: To WhatsApp ayopdoTtnke atmd 10 Facebook

1. lotopikG: AOyw TnGg @INKAG TIPpog Tov XPAOTR OIETTaPnG kal OAng Tng
KPUTITOypA®nong (end-to-end encryption), T0 TTPOYPAUUA AVTOAAQYNG UNVURATWYV
WhatsApp €xel yivel €CaIPETIKA ONUOPIAEG. To peyaBriplo Twv HECWV KOIVWVIKAG
OIKTUWONG Facebook KaTavonoe TIg duvaToTNTEG TNG PACNS XPNOTWYV ToUu WhatsApp Kal

TNV KUPIapXia TOU 0TN Blopnxavia €Qapuoywyv aviaAAaynG unVURATWV.

2. AlotrpaypdTeuon Kai aimioAdynon: To Facebook Bswpnoe Tnv e€ayopd Tou WhatsApp
WG EUKaIpia va evioXUOEl TNV ETTIPPON TOU Kal va €10€ABel oTnv dieupuvouevn ayopd
UNVUMATWY KIVNTAS TNAe@wviag. O Jan Koum kal o Brian Acton, oI dnuioupyoi Tou
WhatsApp, evOIa@EPONKAV ETTIONG VA CUPPETAOXOUV OE £VaV HEYOAAUTEPO OPYAVIOUO

TToU Ba uTTopoUCE va TTPOCPEPEI TTOPOUC Kal UTTOOTHPIEN YIa T ouvexn avaTtuén Tng

£QAPUOYNG.

3. To Facebook TpoOoTIdONOE va KATEUVAOEI TUXOV QVNOUXIEG TWV I0PUTWYV TOU
WhatsApp Kal GAAWV ONUAVTIKWY EVOIAQEPOUEVWY KATA Tn OIAPKEIQ TwV OUCNTACEWV
dlac@aAifovTag TNV avetaptnaoia TG UTTNPECIAG, TTPOOTATEUOVTAG TO ATTOPPNTO TWV
XPNOTWV Kal  dlaTnNPWVTag Ta KUPIA OTOIXEID TNG TTAATPOPUOG TIOU  apXIKA

TTPOCEAKUCQAV TOUG XPHOTEG.

4. Atrotéheopa: Tov DefBpoudpio Tou 2014, TOo Facebook eitre OTI €ixe ayopdoel 10
WhatsApp yia oxedov 19 dioekatoppupia doAdpIa o€ peTpnTd KAl WETOXEG. Me Tnv
EVOWUATWON TNG HEYAANG BAoNG xpnOTwWV Tou WhatsApp OTO OIKOGUGTNUA TOU pHECW
NG €¢ayopdg, TO0 Facebook gvioxuoe Tn B€on Tou TN Biounxavia pNVUPATWY KIVvATAG

TNAEQWVIAG KOl TO AVTAYWVIOTIKO TOU TTAEOVEKTNUA.

5. YAotroinon: Metd tnv e€ayopd, To WhatsApp OUVEXIOE VO AEITOUPYEI WG auTOVOUN
eQapuoyn, dIatnpwvTag TN SIETTAQPR XPNROTN KAl TNV agOciwaon OTO atmréppnTo TWV
xpnotwyv. Me Tov Kkaipd, SIAQOPES UTINPECiEC Tou Facebook evowupatwolnkav oTo
WhatsApp, aGAAd 0 BepeAitodng XapakTipag Tou WhatsApp TTAPEREIVE WG ETTi TO

TIAEIOTOV AVAAAOIWTOG.
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6. AvTikTuTTOG: H €€ayopd Tou WhatsApp atTd TO Facebook AeiIToupynoe wg TpAdTUTIO yid
WO ETTITUXNUEVN CUYXWVEUON Kal eEayopd piag eTaipeiag Aoyiouikou. ‘ES€IEE WS wia
HEYAAUTEPN ETTIXEIPNON UTTOPEI va ayopdoel OKOTTIUA Wia startup WE TTOAUTIUN BAON

XPNOTWV Kal TEXVOAoyia yia va BEATIWOEI TN BE0N Kal TIG TIPOCQYOPES TNG OTNV ayopd.

ZUUTTEPOOUATIKA, N ayopd Tou WhatsApp atmé To Facebook €ival pia €CaIPETIKNA
aTTeIkOVION TOU TTWG Ol CUYXWVEUOEIG KAl 01 €CAYOPES TEXVOAOYIKWYV startup UTTOPEI Va
UTTOKIVOUVTAI OTTO TNV QVAYKN ATTOKTNONG TEXVOAOYIag aixung, TTpooBacns o€ ua
OPKETA pEYAAN PBAon XpnoTwv Kal aglotroinong Twv OUVATOTATWY Kal Twv OUo

ETAIPEIWV YIa apolBaia avaTTuén .

@ MNwg va diampayuarsureitre: .x. MNMw¢ va SIATPAYUATEUTEITE pg TOV
gpyod0rTn oag yia uwnAoTepo uio6o:

1. MNMpoeTolpaoTeite avadnTwVvTag EUPOG ATTOLNUIWOEWY YIa Tn B€0N Kal ToV Topéa
0aG yId va OTTOKTACETE wia aioBnon Tou T €ival dikalo. lMepiypaywTte Ta
EMTEVYUATA OAG, TIG CUVEICPOPEG KAl TA VEQ 0AG KOBrKOVTA TTOU UTTOOTNPI(OUV
TNV Avodo. Na €ioTe TTPOETOILACUEVOI VO ATTAVTHOETE OE OTTOIECONTTOTE TTIBAVES
QVTIPPNOEIG 1) AVNOUXIES TTOU UTTOPEI VA £XEI O TTPOIOTAUEVOS OAG.

2. AvtaAAayn TTAnpo@opIwy: KavovioTe pia ouvavinon pe Tov d1euBuvtr) 0ag yia va
WAACETE yia TNV auoIfr] oag. MNeplypdyTe Ta EMTEUYHATA OAG, TA KABAKOVTA
OQG KAl OTTOIadATTOTE £peUva ayopdgs £XETE KAveL Na €ioTe DEKTIKOI OTNV ATTOWN)
TOU OXETIKA UE TOUG OIKOVOUIKOUG TTEPIOPIOUOUG KAl T TTPOTUTTA aTTOd00NG TNG
ETAIPEIAG.

3. AlaTTpayuaTeuTEITE: AKOAOUBROTE Wia UTTOAOYIOUEVN TTPOCEYYION, TovilovTag TRV
apOCiwar 0ag OTNV EUNUEPIa TNG ETTIXEIPNONG Kal TV €TOILOTATA 0O va
avoAdBeTe TTEPIOCOTEPEG EUBUVEG. AvapEpovTag £va UPOG yia auénon wodou,
UTTOPEITE va O€iCeTE TNV TTPOCAPUOOCTIKOTNTA o©0¢. Egetdote mOavda pn
OIKOVOUIKA TTAEOVEKTAUATA, OTTWG PBeATIWpEVEG duvATOTNTEG eKTTAIdEUONS 1
EUENIKTO wpdpla epyaciag.

4. 2ovoyn: EAGTE 0€ wia cup@wvia TTou va IKavoTTolgi TOOO TOug OTOXOUG 0aG 00

KOl TOUG OIKOVOUIKOUG TTEPIOPIOUOUG TOU opyaviopou. EmBepaiwoTte Toug
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OPOUG EYYPAPWG, CUUTTEPIAOUBAVOUEVWY TWV AUENUEVWY OTTOO0XWY, TUXOV
TTPOCAPUOYWY TWV POPWYV Kal TS NUEPOUNViag TTou Ba TeBouv o€ 10X U.

5. ExtéAeon: MOAIg emiTeuxBei cup@wvia, akoAouBnoTe TIG BECUEUCEIG TTOU EXETE
avoAdBel, OTTWG N avAAnyn TIEPICOOTEPWY KABNKOVIWV 1 n  ETiTEUEN
OUYKEKPILEVWYV ONUEIWV avagopdg armodoong. AlaTnPEAOTE WA EUVOIKK TTOPEia

oTadlodpouiag MOEIKVUOVTAG OCUVEXWG TNV agia 0ag yia TAV TTIXEIPNON.

2UNTTEPOAO O

2UUTTEPOOUATIKA, O KAGdog Twv TIE pmopei va xpnolpotroinoel  Bewpieg
dIaTTpayHdTEUONG VIO VA XEIPIOTEN ATTOTEAEOUATIKA TNV ad€1i0d0TNon AoyIopIKoU, TV
eCWTEPIKA avABeon UTTNPECIWY TTANPOPOPIKAG KAl TIG CUYXWVEUCEIG Kal £CAYOPEG.
O1mwg Kal AAeg diatTpayuateloelg, n diammpayudreuon uwnAOGTEPOU woBoU aTTaITEl
TTPOYPOUUATIONO,  aviaAAayr)  TTANPo@opIwy,  £EUTTVOUG  JIATTPAYUATEUTIKOUG
XEIPIOUOUG, ETTITEUEN CUNPWVIAG KAl EKTTANPWON TWV TTPOUTTOBECEWY VIO VA UTTAPEEI
TO €mMOUUNTO ATTOTEAEOUA. 2TOV KAADO Twv TT1E, o1 8e€10TNTES dlatTpayudreuong gival
atrapaitnTeg, Oedopuévou OTI ETTITPETTOUV TNV EUBUYPAUMIOT TTOIKIAWY CUUPEPOVTWY KAl
ATTOYEWV O€ DIAAEITOUPYIKEG OUADEG, PE ATTOTEAECUA TTIO TTPWTOTUTTEG KAl TTEIOTIKEG
ANooeic. H atroteAeopatiky SlamrpayudTteucn €Eao@alilel  TTAEOVEKTIKOUG OpOouG,
a1Tod0TIKOTNTA KOOTOUG Kal TTPOoRach Ot TEXVOAOYIEG AIXUNG OTIC OXECEIG ME TOUG
TIPOUNBEUTEG KAl TIG TTPOCPOPEG, EVIOXUOVTAG TEAIKA TNV AVTAYWVIOTIKOTATA KAl TIG

IKAvVOTNTES TWV TTPWTOROUAIWY TToU BaaifovTal oTig TTE.

EvornTa 2-AIeKOIKNTIKOTNTA

Ti givail n S1EKSIKNTIKOTNTA KOl TTWS EVEPYOUV Ol

O1ekdIKNTIKOI AvOpwTTOL:

H 1016TnTa Tou va cioar O1EKdIKNTIKOG €ival n IKAVOTNTA va ONAWVElI KAVEIG TIG

ATTAITACEIG, TIG ETTIOUNIES KAl Ta OPIA TOU LE QUTOTTETTOIBNOT, OOaPN KAl EUYEVIKO TPOTTO,
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AapBdavovtag €1miong utToWn Ta dIKAIWUATA KAl TIG atToWelg Twv GAAwv. O oeBaoudg
TWV AAAWV VW UTTEPAOTTICOVTAI TA OIKA TOUG CUPQEPOVTA €ival WA AETTTR) I0OPPOTTIA
TTOU KATAQEPVOUV VA ETTITUXOUV oI duvauikoi dvBpwtrol. Ta XapaKTnPIoTIK& TNg

OIEKDIKNTIKNG CUUTTEPIPOPAG ival:

Kal@apn smkoivwvia: O1 diekdIKNTIKOI AvBpwTTol EKPPAlouV Ta BEAW Kal TIG ATTOYEIG
TOUG ¢ekABapa Kal Xwpic au@ionuies i exBpdtnTa. AlcUKOAUVOUV TOUG GAAOUG va
KATAvVOAOOUV TNV ATTOWr TOUG XPNOIUOTTOIVTAG EKPPACEIS «EYW» YIA VA EENYAOOUV

TIG OKEWEIG KAl TO ouvaloBriuartd Toug.

Akpoaon ue ogBaoud: O1 diekdIKNTIKOI AvBpwTTol deixvouv evouvaiobnon kai
evOIOQEPOV YIa TIG aTTOWEIG TwV AAAWV akoUyovTdg Toug evepyd. Aaufdvouv yvwon

Kal GAAWV aTTOWEeWV Kal gival TTpdBupol va TiIg AdBouv utroyn.

Oéomion opiwv: O1 diekdIKNTIKOI AvBpwTTOI €ival AVETOI OTO va dnuioupyouv Kal va
TNPOUV TIPOOWTTIKG Opia. Otav atraiTeital, UITOPOUV va TIOUV «OXI» XWPIG va

aicBdvovTtal doxnua f va gival adikaloAdynTa cuyKaTaBaTIKoi.

H J3iekdIknTIKI) ouutrepipopd egivar onudadl aurorremroiOnong. To dikaiwpa va
EKQPACel KAVEIG TOV €QUTO TOU KaI TIG OKEWEIG TOU XWPIG VO avNOUXEI yIa atroppiyn f

oUyKpouaon gival KATI TTOU ayaTtrouV Ol IoXUpoi AvBpwTTol.

Auvovrag mpoBAnuara: O1 diekdIKNTIKOI AvBpwTTol avalntouv aTTavIACEIS avTi va
emuévouv oe dlapdxes. Eivar mpdbupol va avTipeTwTTioouv TIG dIOQWVIEG Kal VO

ouvePyYaoToUV yia va Bpouv AUCEIG.

YioOstwvrag uia un emlsrikn oraon: To va gioal diekdIKNTIKOG dla@épel aTrd To va
€i0al OUYKPOUOIOKOG. ZeBopevol Ta ouvaiodrnuara kai TG 10€e¢ Twv GAAwvV, n

OIEKDIKNTIKI CUUTTEPIPOPG ATTEXEI ATTO OKANPES  LOXNTIKEG neBOdoUG.

Ocrikn) aurogikova: O1 dIekdIKNTIKOI AvOPWTTOI £XOUV BETIKEG ATTOYEIG YIA TOV £AUTO

TOUG. Z€PBovTal TOUG AAAOUG XWPIG VA LEIWVOUV TOV EQUTO TOUG 1 TA ETTITEUYUATA TOUG.
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Aiaxeipion ouvaio@nuarwyv: O1 dIEKDIKNTIKOI AvBpwTTOI €ival KAAOi 0TO va eAEyXouv
Ta OUVAIOBAUATA TOUG KAl VA TTAPAUEVOUV NPEUOI aKOUA Kal 0€ OUOKOAEC TUVORIAIEG.
MpootraBouv va dlatnpEouv uia I00PPOTTNMEVN CuvAIoBNUATIKA KoaTdoTaon Kal

QTTEXOUV ATTO TO VA ATTAVTOUV TTAPOPUNTIKA.

H 16ioktnoia twv ouvaiobnudrwy: O1 diekdIKNTIKOI AvBpwTTol avayvwpilouv Ta
ouVaIoONPATA TOUG Kal TA EKPPACOUV e EINKPIVEIA XWPIG VO KATAYOPOUV TOuG AAAOUG.

MeTa@Epouv TIG avTIOPACEIG TOUG OTA YEYOVOTA XWPIG VA KATNYOPOUV A VA ETTIKPIVOUV.

EveAidia - cival amapaitnto ouoTaTikd TnG OIEKDIKNTIKAG CUUTTEPIPOPAGS. Kabwg
onAwvouv Ta BéAw TOug, o1 BIekdIKNTIKOI  AvBpwTrol  givar  TTpéBupol  va
dlatrpayupateutolv Kal va oupfifactolv yia va @Tdoouv ot AUCEIS TToU Eival

ATTOOEKTEG ATTO OAQ T LEPN.

H &1ekdIkKNTIKOTNTO CUVETTAYETAI TNV ETTITUXNUEVN, BAPPAAEQ KAl EUYEVIK EKPPAON
amoyewv. O1 avBpwTtrol TTou gival dIEKOIKNTIKOI ETTITUYXAVOUV WA IC0PPOTTIA HETAEU
TOU va WAOUV avoIxTd yia Ta dIKA Toug BEAw Kail va AapBdavouv utrown TIG avAayKeS Kal

Ta oUVAICOAUATA TWV AAAWV.

MNari eival onuavTiki n 01EKSIKNTIKOTNTA;

@ =exdBapn smkoivwvia: To va gival KATTol10¢ d1EKDIKNTIKOS auTd anuaivel OTi divel
TN duvaTdTNTA OTOUG AVOPWTTOUG VA PETAPEPOUV TIG AVAYKEG, TIG ETTIBUNIES KAl TIG
ATTOWEIG TOUG MPE ATTAO KAl OTTOTEAEOUATIKO TPOTTO. H OIEKDIKNTIKA ETTIKOIVWVIQ
MEILVEI TIG TTAPAVONOEIG KAl TIG TTAPEPUNVEIEG, UE OTTOTEAECUQ TTIO EUEPYETIKEG
OUVAVTNOEIG KAl I0XUPATEPOUG DIATTPOCWTTIKOUG OECUOUG.

@ KaBopiouds opiwv: To va cioar Oi1ekdIKNTIKOG Oivel TR duvatodTNTa GTOUG
avlpwtroug va onuioupyolv Kal va Tneouv TIPOCWTTIKA Opia. Autd eival
QTTaPAITNTO YIa TN SIATHPNGCN TOU QUTOCERACUOU KAl TV ATTOTPOTTH TwV GAAWYV aTTd
TO va TTepAcouv Ta opla. O1 d1EKOIKNTIKOI AvOPWTTOI KAAAIEPYOUV HIa ATUOCPAIPA UE

TTEPICOOTEPO 0ERACTUO KAl ICOPPOTTIA dNAWVOVTAG pe 0gBacuo Ta 6pId TOUG.
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@ YrmepaomdouaoTe Tov eQUTO uag pue un emOeTiko tporro: O1 avOpwTTol TToU gival
QUVOUIKOI €ival TTIO IKAVOI VA UTTEPACTTIOTOUV TOV £AUTO TOUG XWPIG VA KATAPEUYOUV
otn Bia. Mmopouv va oulntrioouv TTPORAAMOTA, VO gyEipouv {NTAUATA KOl va
uTTEPACTTICOVTAI T OIKAIWMATA TOUG EVW TTAPAAANAa o€BovTal Toug GAAouG. AUuTA N
OTPATNYIKA TTPOAYEI UYIEIC OXECEIC KAl QUTOTTETTOIONON.

PMag mpoorarsUel amdé Tov gk@ofioud: H OIekdIKNTIKOTNTA AEITOUpPYEi
QTTOTPETITIKA EVAVTIA OTOV EKQORIOCUO Kal Tn XEIPAywynon, TTPOOTATEUOVTAG pag
atmd autdv. O1 avBpwtrol gival Aiyotepo TBavd va yivouv avTikeipeva acéBeiag
otav Bétouv duvauikd Ta Opid TOoug Kal ekppdlouv Ta ouvaioBruatd Toug. H
QUTOTTETTOIONON €ival pia XPrRoIun OTPATNYIKN VIO AUTOAUUVA, KOBWG 01 EKYOBIOTEG
ouxVva oToxeUouV eKEiVOug TTou BewpouvTal TTpdol 1) aBERaiol.

H d1ekdIKNTIKOTNTA BEATILOVEI TN CAPAVEIQ TAG ETTIKOIVWVIAG, dNuIoupyei Ta KATAAANAQ

opia, divel TN duvardTNTA OTOUG AVOPWTTOUG VA UTTEPACTIIOTOUV TOV €QUTO TOUG

XWPIG va avTITTapaTifOevTal Kal TTpooTaATEUEl ATTO TOV EKQPORIoUO KAl T XEIpaywynon.

Ta o@éAn Tou va gioal SIEKDIKNTIKOG

. Amo wuyxoAoyikn amown: 1. O1 diekdiknTIKOi AvBpwTTol BiLovouv AiyéTeEPN

KatdOAIyn kal avnouyia. AkOun Kal pe TNV TTapouadia Trieong, ol dIEKSIKNTIKOI
avBpwTrol Teivouv va €xouv AIYOTEPEG aAvVNOUXNTIKEG OKEWEIG. Ta XaunAoTepa
ETTTEdA AYXOUG Kal QTTEATTIOIOG €ival ATTOTEAEOUA TNG IKAVOTNTAG TOUG Vva
eK@padovTal Kal va EAEyXOUV Ta cUVAIoOAUATA TOUG. 2. ZTABEPN CUUTTEPIPOPA UE
oefaoud: Or1 OIEKDIKNTIKOI AvOpWTTOI UTTOPOoUV va ek@pAcouv &ekdBapa TIG
ATTOYEIG KAl TIG ETTIOUNIEG TOUG XWPIG va XpNoIUoTToloUV ayévela A mOeTIKOTNTA.
AuT N OAOKANpwuEVn OTPATNYIKY €VBAPPUVEI BETIKEG OUVOEDEIG KOl ATTOPEUYEI
TIC dokotreg Olagwvieg. 3. looppotrnuéveg ouvaliobnuaTikéG avTidpdoeig: H
OIEKDIKNTIKOTNTA ETTITPETTEI OTOUG AVOPWTTOUG VA QVTATTOKPIVOVTAI TOOO OTA KAAA
600 kai ota doyxnua ouvalodnuaTta pe OeTikG TPOTTO. ETmKoivwvouv Ta
ouvaIoBNUOTA TOUG pE TPOTTO TTOU TTPOAYEI TV KATAvONon Kal TNV £TTIAUCH avTi
va yivovTal adikaloAdynTa eXOpIKOi 1] G1WTTNAOI.
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@ KaAurepeg oxéoeic (OAwv Twv TUTTWYV, TTIPOOWTTIKEG, ETTAYYEAUATIKEG, K.ATT.): To
va gioar d1EKDIKNTIKOG PBEATIWVEI TIC OXEOEIC TOOO O TTPOCWTTIKO 600 Kal O€
etTayyeApaTikG mepIBAAAov. O1 diekdiknTIKOi GvBpwTTol KAAAIEpyOUV £va KAipa
EUTTIOTOOUVNG, KATAVONONG Kal TTAPAYWYIKAG CUVEPYATIOG WAWVTAG HE AVOIXTO
Kl EUYEVIKO TPOTTO.

@ YwnAorepn auroskriunon kai aurorremoifnon: To va gival duvauikog KATToI0G,
autd BonnBda oTto va aiobaverar KaAUuTepa yia Tov eautd Tou. O1 AvBpwTrol
AvVOTITUOOOUV pIa I0XUPATEPN AicONON QUTOEKTILNONG KAl QUTOTTETTOIONONG OTAV
UTTOPOUV VA EKQPACTOUV XWPIG avaoToAR 1 @OB0, KATI TTOU €XEI WG ATTOTEAEOUA
JIQ TTIO EUVOIKH EIKOVA YIA TOV EQUTO TOUG.

2UUTTEPOACUATIKA, TO VA €ival KATTOIOG DUVARIKOG £XEI DIAQPOPA TTAEOVEKTAATA:

Ta wuxoloyikd TAcovekTApaTa  TTEPIAAUBAvVOUV  AlyOTEPO  AyXOG Kal BAiwn,

puBuiouéveg ouvaloBnuaTikEG avTIOPACEIG KAl ATTOTEAEOUATIKI) dlaxXEipion Tou

OTPEG.

KaAUTepn CUPTTEPIPOPA LECW EUYEVIKNG OAAG aUOTNPRG CUVOUIAIQG.

BeATiwpéveg ouvdEoeig AOyw NG EINIKPIVOUG ETTIKOIVWVIOG.

KaBwg o1 dvBpwTrol wAoUv pe auTOTTETTOIONON Kal aywvidovtal yid autd TTou

XpeIddovTal, N QUTOEKTIUNON KAl N QUTOTTETTOIONON TOUG evioXUOVTAI.

NMPokKANCEIG TOU Va punV gioal S1EKOIKNTIKOG

@ EvaioBnoia ornv emikpion: Ta dropa 1mou dev eival O1EKDIKNTIKA UTTOPEI va
OUOKOAgUOVTal va OEXTOUV KAAA TNV KPITIKA/ETTIKPION 1 TNV avarpo@odoTnon.
MTtropei va epunvelouv TNV KPEITIK TIPOCWTTIKA KAl va auuvbouv 1 va
avaoTatwBouv atréd autriv Adyw Tou @Oou Toug yia avTITTapdOeon.

@ Maénmnikornra: H €AAeiwn O1EKSIKNTIKOTNTAG UTTOPEI VA €XEI WG ATTOTEAECUA TNV
ATTOTUXIO £VOG OTOUOU VA EKPPACEI TIG OKEWEIG, TIG AVAYKEG N TIG ETTIOUUIES TOU.
AkOua Ki av dlogwvei, Ba propouoe va aKOAOUBAOE! TIG ATTOPACEIS TWV GAAWY,
KATI TTOU UTTOPEI VO TTPOKAAECEI BUpS Kal BUCAPETKEIQ.

@ AvaoedAsia kai xaunAn auroektiunon - H younAfj auToekTiunon Kal n

avao@aiela TTave XEpPI-XEPI, OTTWG Kal n EAAeIwn autotTeTmoiOnong. O1 dvBpwrTrol
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UTTOPEl va aloBdvovTal achuavTol i va ap@ioBnTouyv TiG dIKES TOUG agieg éTav dev
TOUG ETTITPETTETAI VA WAACOUV YIO TOV €QUTO TOUG ] va EKPPACOUV TIC ATTOYEIG
TOUG.

@ Avnouyia: H ammo@uyr Tng dIEKOIKNTIKAG ETTIKOIVWVIOG UTTOPET va ETTIOEIVWOEI TA
ouptTTwuaTta dyyxoug. O AvBpwTTOI UTTOPEI VO avnOUXOUV YIa TIG ETTITITWOEIS TOU

va WAROOUV A va avnouxouv OTI uTTopEi va TTpokANBEi avTiTtTapddeon.

2UUTTEPACUATIKA, TO VA pnv €ioal OIEKDIKNTIKOG UTTOPEI va 0odnynoel o€ adpAvelaq,
avao@aA&la, xapunAi aiobnon auToekTipnong Kal augnon Tng avnouyiag. O1 oX£0E€IG, N

TTPOCWTTIKA AVATITUEN KAl N WUXIKN UYEia uTTopouv OAa va €TTNPEACTOUV ApVNTIKA.

NMwg va gical SIEKSIKNTIKOG

@ MpoPoAn auromemoiOnong: NMICTEWTE TNV IKAVOTNTA 0OG VA WIAACETE YIa AUTO
TToU XpeldleoTe Kal O0TO dIKaiwud oag va 1o KaveTe. O1 I0XUPIOUOI 0ag UTTOPET
Va €ival TTIO TTEIOTIKOI av WIANOETE pE O1youpId.

@ AmoreAsouariky yAwooa tou owuarog: AatnprioTe OTITIKY €TTOQr Kal
XPNOILOTTOINOTE TNV KATAAANAN oOTdon OWUATOG VIO VO  ETTIKOIVWVEITE
ATTOTEAEOUATIKA pE TOUG AAAOUG. H gINIKpivia Kal N auToTTeTToiIONOoN Ba TTPETTE
va @avouv atrd TN YAwooa Tou CWUATOG 0OG.

@ 'Exkeppaon okéweswv Kai memoifnoswyv: EvBappuveTtal n €INKPIVAG Kal AOYIKN
EKQpaon ATTOYEWV Kal TTETToIOAcEWYV. MNa va eKQPPACETE TIC OKEWEIC KAl TA
ouUVaICONUATA 0AG XWPIG VA KATNYOPEITE 1) va ETTIKPIVETE TOUG AAAOUG, XPNOIUOTTOINOTE
AECEIC «EYWY».

@ Aiaxeipion mpofAnudrwv kabwgs mpokumrouv: N\ABETE Aueca pETPA yia va
EMAUOETE TTPoBAARuaTa avTi va TTEPILEVETE va eIdOEIVWOOUV. H €ykaipn €TTiAuon
TTPORANUATWY BonBdsl oTo va pnv KAILAKWOoUV Ta {NTANOTA O PEYAAUTEPES QUTIEG
ouyKpouong.

@ Ailaxeipion ayxoug: AvatrTuETe OTPATNYIKES LEIWONG TOU OTPEC YIa va OIOTNPACETE

™mv Yuxpaipia oag oTIG OUVAUIKEG aAANAeTTIOpAcEelg. MTTopEiTe va diaTnprioETe TRV
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OUYKEVTPWOT| oag TTaipvovTag Babid avatrvor, £XovTag eTTiyvwaon TNG KataoTaong Kal
evBappuvovTag TNV oulfTnaon UeE Tov EauTO 0agG.

@ Mapauévovrac NPEuog, avelaprnra amo 10 mMwS avridpd o dAAo¢ - AvaTTTugTe
ouvaloONUATIKO £AEYXO YA va dIATNPACETE TNV WUXPAIKIA 0ag aveEapTNTA ATTO TO TTWG
QVTOTTOKPIVETAI TO GAAO GTOpO. AIOTNPAOTE TV WUXPAIUIO OO KAl ETTIKEVTPWOEITE OTA

ONUAVTIKA OTOIXEIO TNG ETTIXEIPNUOTOAOYIAG OAG.

To va cioal d1ekdIKNTIKOG CUVETTAYETAI ATTOTTVEOVTAG AUTOTTETTOIBNGON, XPron KAAAg
YAWOOOG TOU OWRATOG, 0P ETTIKOIVWVIA aTTOWewy, €TTiAucn TTPOBANUATWY TTPIV
Yivouv KpioeIg, EAeyXOG TOU AyxXOoUuG Kal YuxXpalia atrévavTl oTIG avTidpdoels. MTropeite
va WIAATE pe BERaAIOTNTA, EVW UTTOOTNPICETE TOV 0EPAOUO TOCO yia TOV £QUTO 0AG OO0

Kal yIa TOUG GAAOUG avBpWITOUC XPNOIUOTTOIWVTAG AUTEG TIG TEXVIKEG.

Moigg eival pePIKEG DIEKDIKNTIKEG CUUTTEPIPOPEG;

@ Evepynmikn akpoaon: O1 diekdiknTIKOi AvBpwTTol aKoUv evepyd Toug AAAOUG
avOpwTTouG Kal €KONAWVOUV EINIKPIVEG €VOIOPEPOV VIO TIG ATTOYEIG TOUG.
Agixvouv ogBaoud OTOV OWIANTI] CUMUETEXOVTAG OTO OIGAOYO KAl QOKWVTAG
KPITIKA.

@ ZKeQTEITE TIC ATMOWEIS TwWV dAAwvV: Mépog Tou va gioal dIEKDIKNTIKOG €ival O
OEBAOUOG TWV OKEWEWV Kal TwV ouvaloOnNuaTwy Twv dAAwv. Ta droua TTou €ival
O1EKBIKNTIKA £€€TACOUV TTOAAEG aTTOWEIC KAl ival OEKTIKA O€ TTOIKIAEG ATTOYEIG.

@ ZuvaioOnuarikos auroéAsyxo¢ kai ouvaiobnuarikn auroppubuion: O
QATTOTEAEOUATIKOG  OUVAICONUOTIKOG QUTOEAEYXOG Kal N autoppubuon eival
XOPOKTNPEIOTIKA Twv  OIEKDIKNTIKWY avOpwtwyv. Katd 1n  OI1dpkeia  Twv
OAANAETTIOPACEWY, aTTo@elyouv va gival utTEPBOAIKG ouvaloBnuaTikoi 1 va
avTidpolvV, VYeEYovog TIoU OCUUPAAAEl OTn dlaTAPNON WG  Wuxpaiung,
OUYKEVTPWUEVNG CUUTTEPIPOPAG.

@ Mapadéxovrair orav kavouv AdBog. Oi diekdiknTIKOi dvBpwTTOoI aTTodEéXOVTal TNV
€udbuvn yia Tig TTPAEEIS TOug Kal Ta AdBn Toug. OTav kavouv AABog, gival €Toiuol va

TO BEXTOUV KAl VA ETTAVOPOWOOUV.
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O1 BIEKDIKNTIKEG CUUTTEPIPOPES TTEPIAAUPBAVOUV TNV EVEPYNTIKI akpdacoh, AaupavovTag
utTOWn TIC ATTOWEIS TwV GAAWV avBpwTTwy, TOV ouvaloOnuaTIKO TTEPIOPIOUO Kal TV
IKavOTATA avayvwplong Kai d16pBwaong o@aAudTwy. AUTEG 01 EVEPYEIEG UTTOOTNPICOUV

TN 0OQN ETTIKOIVWVIa Kal TN d10TAPNON UYIWV OXECEWV.

A10@opEG LeETASU OIEKDIKNTIKOTNTAG KOl ETTIOETIKOTNTAG

H S1exdiknTIKOTNTA €ival VA OTUA ETTIKOIVWVIOG TTOU OPICETAI ATTO TNV AUEDN, EINIKPIV
KOl EUYEVIKA €KPPACN TwV OKEWEWV, TWV OUVAICONUATWY, TWV ATTOWPEWV Kal TWV
avaykwv Katrolou. [MpoUTTroBETel TNV UTTEPACTTION TOU €QUTOU TOU, EVW TTAPAAANAa
e€eTadel Ta dIKAIWMATA KAl TIG ATTOWEIS Twv GAAwv. Ta dtoua TTou gival SIEKDIKNTIKA
EKQPPACOUV TIG AVAYKEG KAl TO OPIA TOUG XWwPIG va TTapafIddouv 1 va UttoTIpouv Toug
AaAAoug. H etriteuén 100ppoTTiag HETAEU TG AQUTOEKPPAONG Kal TNG dIaTAPNONG UYIWV

OX£0EWV gival 0 0TOXOG TNG dIEKdIKNONG.

H em@srikoTnTa cival £éva OTUA ETTIKOIVWVIAG OTO OTTOIO Ol OKEWEIG, TO cuvaloBAuaTa
ol emBupieg ekppalovtal pe duvaTd, BUpWPEVO 1 cuyKpouaolakd TPOTTo. O1 TTIBETIKOI
avBpwTtrol ouxva Balouv Ta OIKA TOUG CUUPEPOVTA TTAVW ATTO TOUG AAAOUG, Yeyovog
TToU eutrodicel TNV euyevik oulnTnon. O WVEG, o1 TTPOCROAEG, OI aTTEIAEG Kal Ol
TTPOOTIaOEIEG  Kuplapxiag 1 eAéyxou evog Adyou eival OAa  TTapadeiypara
EMBOETIKOTNTAG. O 0TOXO0G TNG ETIOETIKOTNTAG Eival CUXVA va £dpAIIOEI TOV EAEYXO 1 va
ETMTUXEI TOUG OTOXOUG TOU TO ATOMO XWPIG va AauPAavel uttown TIG OKEWEIG | TA

ouvalodnuaTa Twv AAAwWV.

BaoikEC dIaQOpEC:

Emikoivwvia ue ogBaoud evavriov aocéfeiag: H emkovwvia pe oefacud TTou
AapBdaver utrown TIC OKEWEIS Kal Ta cuvaloBAuata Twv GAAwv eivalr éva onuadi
OIEKOIKNTIKOTNTAG. H  €mMBeTIKOTNTA €ival QoEREI KAl UTTOPEI VA  OUVETTAYETAI
TPOWOKTIKI ] TATTEIVWTIKI CUUTTEPIPOPA.
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loopporria évavri kupirapyiag: H O1ekdiIkNTIKOTNTA evBappuvel TNV €AeUBepn
ETTIKOIVWViQ TTPOCTTABWVTAG Va ETTITUXEI WA ICOPPOTTIO LETALU TNG EKPPACNS KAl TOU
ogfaocuol Twv AAwv. O1 o1dxoI TNG €MOETIKOTATAG €ival N KuplapXia Kal o EAeyX0g,

OUXVA UE TiNUO pia TTapaywyiki oulntnon.

Nikn-Nikn (Win-Win) evavriov Nikng-"Hrrag (Win-Lose): H &1eKOIKNTIKA ETTIKOIVWViQ
TTPOOTIOOEl yia aTToTEAEOUATA TTOU WE@EAOUV Kal T OUO pépn Kal Ta KAvouv va
aicBdvovtal OTI akouyovTal Kal Aapdavovral uttown. H €mOeTIKOTNTA UTTOPEI va
0dnNyNoe€l o€ KATAOTAOEIG VIKNG-ATTOG OTAV N pid TTAEUPA ETTITUYXAVEI TOUG OTOXOUG TNG

EVW N AAAN ayvoeital A avTILETWTTICETAI LE TTEPIPPOVNON.

2U0ykpouon gvavriov ouvepyaaoiag: To va gioal dIEKDIKNTIKOG eVIOXUEI T CUVEPYATia
Kal TNV Katavonon, n omoia evioxUel Toug OeopoUg petafu Twv avBpwtwyv. H
oUyKpouon, n avTioTaon Kal ol TETAREVEG OXEOEIS TTPOKUTITOUV OuxVvAa atrd Tnv

EMMOETIKOTNTA.

2uvaioBnuarikos auroéAsyxog kai Hpeun ékppaon ouvaiobnudrwy: To va cioai
OIEKDIKNTIKOG atraITel  ouvaloBnuatikd autoéAeyxo. O Bupdg kal Ta augnuéva

ouvaliotnuaTa gival cuxva ocuoTaTiké TNG ETTIBETIKOTNTAG.

2UUTTEPACUATIKA, N OIEKDIKNTIKOTNTA CUVETTAYETAI AUEDT, EUYEVIKI ETTIKOIVWViA TTOU
AapBaver uTtdwn 1600 TIC ATTAITACEIS TOU ATOUOU OGO Kal TIG ATTAITAOEIS TwV AAAWV. H
EMOETIKOTNTA, ATTO TNV AAAN TTAEUpd, divel TTPOTEPAIGTNTA OTOUG BIKOUG TOU OTOXOUG

XWpPIG va uttoAoyilel Toug GAAOUG Kal XPNOIUOTTOIE €vTOoVn, a0€ERr) owAia.
Mapadeiypara TPAypATIKAG {WAG: TTWGS VA EQAPUOCETE

TO TTAPATTAVW OTOV TOpéA TWV TIE

1. MpoBsouicgs diampayudreuong evog épyou: Ag uttoBEooupue 0TI €i0TE SIOXEIPIOTAG
€pyou o€ A €TmIXEipnon TTANPOQOPIKNAG Kal OTI 0ag €xel TTapadobei Eva €pyo ue
TTEPIOPIOUEVN TTPOBEC I TTOU PaivETAI ATTIBAVO VA YiveEl LEOA OTA XPOVIKA TTAQiCIa TTOU
ouppwvnenkav Aaupdavovtag utmown Tn OuokoAia TnG avdaBeong. MTropeite va

EKPPACETE TIG AVNOUXIEG 0AG OTO APEVTIKO OAG LE DUVAUIKO TPOTTO QVTi VO OTTOOEXTEITE
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TUQAQ TNV TTpoBeouia. MTTopeite va TTEPIypAYETE TIGC SUOKOAIES KAl TOUG KIVOUVOUG TTOU
oxeTidovTal pe TNV KaBopiouEvn TTPOBEC I, EVW TTPOTEIVETE wia TTI0 AoyIiKA pe Bdon TNV
agloAOyNon 00G. Z€ AUTHV TNV TTPOCEYYIOT), LTTOPEITE VA UTTOOTNPIEETE Eva PEAANIOTIKO
XPOVOJIAYypauUa KAl VA dIATNPACETE AVOIXTEG TIG YPOAUUES ETTIKOIVWVIAG.

2. AvTIueTWTTION TOU Scope Creep: TNV AVATITUEN AOYIOWIKOU, TO scope creep—n un
ecouolodotnuévn TTPocOAkn TPOoBeTWY OUVATOTATWY 1 aTTAITACEWV O€  €va
Epyo—uTTOpEi va pitel xpovodiaypduuata Kal OIKOVOWIK& O€ éva pauAo KUKAO (loop).
Edv BAETTETE scope creep WG TTPOYPAUUATIOTAG, LTTOPEITE VO WAACETE pE TOV DIOXEIPIOTH
¢pyou. lMeplypayTe TIGC AVNOUXIEG OAG OXETIKA LE TNV ETTIOPACT OTOUG TTOPOUG KAl TO
XPOVodIdypaupa Tou €pyou. KAvVTE OUOTACEIG OXETIKA UE TOV TPOTTO XEIPIOUOU TWV
OUUTTANPWUATIKWY XAPOKTNPIOTIKWY, WOTE va £MTEUXO0UV 01 GTOXOI TOU £PYOU XWPIS
va Buaoladetal n To1déTNTA.

3. Xeipiouog mpoBAnudrwv emkoivwviag: Otav wa opdda IT epydletal o€ éva
TTEPITTAOKO OUCTNUA, N E0PAAUEVN ETTIKOIVWVIO UTTOPEI VO 0ONYNOEl 08 E0QPAAUEVES
AVTIANYEIG. MTTOPEITE va XPNOILOTTOINCETE TN OIEKDIKNTIKA ETTIKOIVWVIA YIa va {NTHOETE
OIEUKPIVIOEIG €AV OEV €i0TE Oiyoupol yIa TIG TTPOJIAYPAPES UG EpYAOiasg. PwTAOTE Tov
apxnyo TnNG ouddag oag ) TouG OUVAOEAPOUG 0dg YIa OIEUKPIVIOEIG avTi va KAVETE
uttoBéoelg | va olwToete. KaBioTwvTtag TTpo@avég OTI XpeldleoTe oa@eic odnyieg,
ATTOPEUYETE TUXOV AABN Kal EyYUAOTE OTI TO £PY0 EKTEAEITAI LE ETTITUXIQL.

4. Avarpopodornon yia tnv amodoon: Q¢ dicuBuvTng TIE, gival onuavTiko va divete
ota péAn TNG ouddag cag avarpo@oddtnon yia Tnv amédoon. MNa va dwoeTe
AETTTOPEPN, ETTOIKOOOUNTIKH AvATPOPODdATNON, XPNOIMOTTOINOTE dUVALIKK/OIEKDIKNTIKA
ETTIKOIVWVIA aVTi va UTTEKQEUYETE 1 va €ioTe adikaloAdynTa eTTIKPITIKOI. MolpaoTeiTe
T600 TO £MTEUYHATA OCO Kal T TTEPIBWpPIa €GENIENG 0T OdouAeld Toug. MTTOpEITE Va
evBapPUVETE W KOUATOUPO udBnong Kal avaTtiTugng péoa otnv opdda TTIKOIVWVWVTAG
oTaBepd.

5. Aitnon moépwyv: Q¢ avaAuTAG ouoTNUATWY, UTTOPEITE va EKQPACcETE pe BeBaidTnTa
TOUG TTOPOUG TTOU XPEIAZeoTe ATTO TO KATAAANAO TuNua €AV XPEIACEOTE £CEIDIKEUPEVA
epyaAeia AoyiopikoU yia va TTpayuaTtotroifoeTe épeuva o€ BdaBog. lMepiypdyTe Ta

TIAEOVEKTAUATA TNG XPNONG TETOIWV €PYAALiWV Kal TTWG Ba BeATILWOOUV TNV TTOIGTNTA
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NG epyaciag oag. MiEovTag yia Toug aTTaItoupevoug TTépoug, BeBaiwbeite OTI €ioTE O€
B€on va XEIPIOTEITE TIC TTIPOCDOKIES TOU £PYOU.

2€ KaBepia atmd QUTEG TIG TTEPITITWOEIG, TO va gioal dIEKDIKNTIKOG CUVETTAYETAI va
ONAWVEIG T AITAUATA, TIG AVTIPPAOEIG ) TIG OKEWEIG OOU PE EUYEVIKO Kal EUBU TPOTTO,
EVW TTAPAAANAQ €XEIC KATA VOU TOUG HEYAAUTEPOUG OTOXOUG Kal OIATNPWVTAG TNV KAAN

BéAnon oTov kKAGdo Twv TIIE.

2UNTTEPOAO O

210V KAGdOo Twv TTE, n di1ekdikNTIKOTNTA €ival £va KPIOILO TAOAEVTO ETTEION ETTITPETTEI
OTOUG €IBIKOUG VO UETOPEPOUV OWOTA TTEPITTAOKEG TEXVIKEG €VVOIEG KOl QAVAYKEG,
YEYOVOG TTOU TTPOAYEl WIA TTIO ATTOTEAEOUATIKY avTaAAayry TTANPOPOPIWV UETALU TWV
HEAWV TNG opadag Kal Twv evola@epopeEvwy. ETITTAEOV, n OIEKdIKNTIKOTATA Eival
(WTIKAG ONUOCiag oTIG oulnNTAOEIG LE TTEAATEG KAI CUVEPYATEG, ETTEION ETTITPETTEI OTOUG
epyaldouevoug oTig TTE va ekppdoouv oTabepd TIC AVAYKES TOUG Kal va KATAAREOUV O€

OURQWVIEG TTOU UTTOOTNPICOUV TOOO TEXVIKOUG OO0 KOl EUTTOPIKOUG OTOXOUG.

BiBAIOypa@IKEG ava@oOpPES

Agumadu, M. A., Moses, C. L., Adeniji, A. A., & Olaoye, O. P. (2020). Demystifying the
mediating role of competence on assertiveness and social responsibility of women

entrepreneurs in Lagos State International Journal of Management (1JM), 11(7), 803-809.

Darjan, I., Negru, M., & llie, D. (2020). Self-Esteem--The Decisive Difference between Bullying

and Assertiveness in Adolescence?. Journal of Educational Sciences, 21, 19-34.

Hay-David, A. G. C., Herron, J. B. T., Gilling, P., & Brennan, P. A. (2022). Assertive followership:

how to make a team safer. British Journal of Oral and Maxillofacial Surgery, 60(5), 558-562.

50

Co-funded by
the European Union




S

FEMIN-ICT

Huang, H., Liu, S. Q., & Lu, Z. (2023). When and why language assertiveness affects online

review persuasion. Journal of Hospitality & Tourism Research, 47(6), 988-1016.

Jeon, Y., & Kwon, C. W. (2018). The offshoring threat and wage negotiations: Theory and
evidence. Japan and the World Economy, 45, 19-29.

Mitamura, T. (2018). Developing the functional assertiveness scale: Measuring dimensions of
objective effectiveness and pragmatic politeness. Japanese Psychological Research, 60(2),

99-110.

PARMAKSIZ, I. (2019). Relationship of Phubbing, a Behavioral Problem, with Assertiveness
and Passiveness: A Study on Adolescents. International Online Journal of Educational

Sciences, 11(3).

Silveyra, G., Herrero, A., & Pérez, A. (2021). Model of teachable entrepreneurship
competencies (M-TEC): Scale development. The International Journal of Management

Education, 19(1), 100392.

MepaiTépw BiBAIoypaia / ‘AAAEG TTNYES
Baber, W. W. (2022). Confirming the impact of training on negotiators and organizations.
Negotiation Journal, 38(1), 111-136.

Nadler, J., Thompson, L., & Boven, L. V. (2003). Learning negotiation skills: Four models of

knowledge creation and transfer. Management Science, 49(4), 529-540.
Suggested YouTube videos for Negotiation and Assertiveness Skills:
-How to Negotiate (or, "The Art of Dealmaking") | Tim Ferriss

https://www.youtube.com/watch?v=z3UOFRb9yr4

-How to Communicate Assertively 4 Tips
51

Co-funded by
the European Union



https://www.youtube.com/watch?v=z3U0FRb9yr4

@®
FEMIN-ICT

https://www.youtube.com/watch?v=hAxCpAnV3-E

Module 3: Leadership for the Future of Work

Introduction

Leadership is crucial for women in all sectors, including ICT. While the importance of
leadership applies to both men and women, it is particularly significant for women due to
historical gender disparities and underrepresentation in leadership positions. Having diverse

leadership teams is essential for fostering innovation, creativity, and problem-solving, since
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diverse perspectives lead to better decision-making and improved outcomes, especially in

the ICT sector, which thrives on innovation and technological advancements.

Women in leadership positions challenge gender stereotypes and biases that have
historically limited women's opportunities. Moreover, the ICT sector has been traditionally

male-dominated, and women have often faced barriers to accessing leadership positions.

Cultural traditions and societal stereotypes have induced women to not feel a special calling
for the digital economy sector from a very early age. However, in response to the COVID-19
pandemic, connectivity and digital use have increased worldwide, and this shows no signs of
slowing down. That is why equal access to the digital economy is not only a gender issue,

but it is also a need that must be considered.

Therefore, leadership is vital for women in the ICT sector as it promotes representation,
diversity, innovation, and gender equality. By assuming leadership positions, women can
contribute to transforming the sector, creating more inclusive and equitable workplaces, and

inspiring future generations of women to pursue careers in technology.

Module Objectives

The main objective of this module is to explore key principles and strategies that can help
women succeed as leaders in the ever-evolving world of information and communication
technology. By acknowledging the challenges faced by women in this sector, we aim to equip

you with the necessary skills to overcome barriers in your careers.

First, we will explore the foundational aspects of leadership, including the essential
competencies and skills that have long been recognized as vital for effective leadership.
Additionally, we will delve into the emerging competencies required for the future of work,

considering the evolving nature of the workplace and the challenges it presents.

Next, we will shift our focus to leadership within the specific context of the ICT (Information
and Communication Technology) sector. We will highlight inspiring success stories of women

who have excelled in this field, offering valuable insights and motivation. We will address the
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unique obstacles and barriers that women may encounter in the ICT sector and provide
practical tips and strategies to overcome them. Furthermore, we will explore the abundant
opportunities that the future of ICT holds for women, allowing them to thrive and make

significant contributions in this dynamic industry.

Unit 1 | Developing a leadership mindset

What is leadership? Why is it important?

Definition: To lead is to influence others to take the necessary actions in order to reach the
organisational goals, while maintaining integrity and respect, allowing people to unite and

operate as a driving force behind every organisational change.

Leadership is currently defined as:
e the set of characteristics that make a good leader

e the position or fact of being the leader
e the person or people in charge of an organisation

“Leadership is influence, nothing more, nothing less. How do you gain influence from
people? You invest in them. How do you invest in them? It starts with giving them time.” -

John C. Maxwell

In order to become a good leader, you need to be able to communicate and motivate the
employees with the goal of achieving better results, creating a work culture with shared
values and objectives that allows space and freedom for sharing different ideas. Only by

achieving this, can you go from being a simple boss to becoming a leader.
The main characteristic of a good leadership:

- Having a vision of how the organisation should be and generate the necessary strategies for

accomplishing it.

54

Co-funded by
the European Union




@®

FEMIN-ICT

- Having a network that is motivated to cooperate and contribute to making the vision come

into fruition.

- Being an authentic leader capable of creating strategies and determining the direction in
which the company should move forward, making the team want to follow him or her due to

their belief in the value of his or her ideas.

The different leadership styles

There are different styles when it comes to leading the organisation, each of which is
suitable for different situations or times. A balance between them will create a strong

organisation and a respected leader.

"The best leaders don't just know one style of leadership - they're skilled at several, and
have to switch between different styles as the circumstances dictate." - Daniel Goleman,

Author, Psychologist, and Science Journalist

The authoritarian leadership style is discipline-based. Managers usually give short, concrete
and precise instructions. They do not take into account the preferences of their subordinates
and results are strictly controlled. If the expected results are not achieved, there will be

penalties.

The democratic leadership style is based on the idea that the views of the whole group need
to be taken into account when making a decision. This usually involves a lot of participatory
meetings, where everyone will be asked to participate. One of the key points is the trust
placed in the members of the organisation, which is why having a common goal will be

essential in order to move in the same direction.

The affiliative leadership style is based on the creation of bonds between the members of
the group in order to achieve harmony and good collaboration between them. It seeks to
create a good work environment in order to avoid possible conflicts. The disadvantage is the

lack of discipline or clear instructions.
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A capacitor, also called visionary, style leadership is based on the motivation of the

organisation. It seeks and orients towards different opportunities that can be developed

within the organisation with the help of personal goal-setting. Motivation is the cornerstone

of this type of leadership.

Competencies, qualities and skills of leaders

Understanding the key elements of leadership and communication could be the difference

between success and failure in an organisation.

To be a good leader, one must have sufficient ability to influence the organisation, which

requires a number of competencies and skills.

Credibility: We can hardly influence others without having credibility or without

building trust. Credibility is the basis on which people will be willing to work with us.

Influence: Having influence means having the ability to get others to change their
behaviour, or simply to do the right thing with the general interest in mind. Our style
of influence is determined by the relationship we establish with the individual as well

as the difficulty of the task they have to perform.

Alignment: This is the ability to position individual interests in the same direction as
those of the organisation, so that by working for our own benefit we contribute to

the general interest and vice versa.

Decision-Making: This is the ability to make decisions when it is necessary.
Sometimes it is the decision that is made (and its consequences) that is important
rather than the act of deciding. The problem is when nothing is done. Therefore, a
leader cannot be afraid to make decisions, despite the risk of failing. If we want to

innovate, we have to take risks.

Optimism: We are going to refer to "intelligent optimism", which is capable of seeing

the good without failing to see the bad, as opposed to "nostalgic optimism", which
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simply sees the good. Therefore, in the face of the difficulties that may appear along

the way, a good dose of optimism is necessary to push us forward with our project.

e Effective Communication: To communicate well our thoughts, ideas and demands,
one needs to first be an engaged listener, paying attention not only to the speech,
but also to non-verbal cues - such as body language and face expressions - from
others. Managing stress well and being assertive are also cornerstones for effective

communication.

In addition to these general competencies and skills of leaders, it is crucial to name a few

that will be crucial in the future of work.

1. Emotional Intelligence: It’s the ability to recognize and manage emotions in oneself
and others. It's a critical skill for leaders to build strong relationships, understand
team dynamics, and navigate complex situations.

2. Adaptive and Agile Leadership: The ability to adapt to change quickly and embrace
ambiguity is crucial. Future work leaders should be flexible, open-minded, and
comfortable with uncertainty. They should encourage a culture of experimentation,
learning, and continuous improvement.

3. Inclusive Leadership: Inclusion is increasingly important in diverse work
environments: it fosters diversity and, consequently, it fosters creativity and
innovation. Inclusive leaders create an environment where diversity is valued, and all
individuals feel respected and included. Future work leaders should be able to
recognize and appreciate diverse perspectives, foster a culture of belonging, and
ensure equal opportunities for all team members.

4. Digital Literacy: As technology continues to transform the workplace, leaders need to
be digitally literate. Leaders need to be comfortable with emerging technologies and
understand their potential impact on the organization. They should stay updated on
digital trends, leverage digital tools to improve efficiency and productivity, and drive

digital transformation within their teams.
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5. Collaborative Leadership: Collaboration is a key aspect of the future of work, where
cross-functional teams and remote work are common. Future work requires
collaboration across diverse teams, geographies, and cultures. Leaders must be
skilled at building partnerships, fostering teamwork, and leveraging collective
intelligence. They should also have the ability to influence and inspire others without
relying on formal authority, but on collaborative engagement.

6. Ethical and Responsible Leadership: Future work leaders should uphold high ethical
standards and act responsibly towards their stakeholders, society, and the
environment. They should make decisions with integrity, consider the impact of their
actions, and lead by example in promoting sustainability and social responsibility.

7. Coaching and Mentoring: Leaders play a vital role in developing their team
members. Empowering leaders that support individual growth, provide feedback,
and foster a learning culture within their teams are crucial.

8. Change Management: Change is constant in the history of Humankind, so leaders
must be skilled in managing and leading through change in the world of work.

9. Data-Driven Decision Making: In the era of big data, leaders need to be proficient in
analyzing and interpreting data to make informed decisions.

10. Resilience and Well-being: As the future of work brings new challenges, leaders
must prioritize their own well-being and that of their teams. To accomplish better
results in companies and organisaions, they should promote work-life balance,

support employee mental health, and provide resources for resilience-building.

Strategies for developing a sense of leadership

Because technology changes so rapidly, you and your team need to be flexible and dynamic.
To do so, here is a list of tips:

1. Make a plan to manage your energy level, know how to manage and organize your
time, your schedule, in order to manage your energy. Encourage your team to do the

same.
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2. Communicate objectives, wins and strategy in person. While communication via
technology can be fast, it's not always as efficient as face-to-face communication. ICT
leaders need to keep this in mind: fast is not synonymous with efficiency. Clarification
of project details, communication on necessary improvements, sincere thanks -
face-to-face conversation provides immediate feedback.

3. Drive innovation by combining the younger generation with the old. Interestingly,
growth will no longer come solely from technological breakthroughs or product
innovations. It's important to keep in mind a strategy of exchanging ideas between
the new and old generations, as this will make the most of everyone's thoughts,
resulting in innovation that's perfectly suited to customers.

4. See leadership as a partnership. Technology is not the centerpiece of intelligent ICT
functions. It's a "WE" solution based on a deep understanding of the other side of
the partnership. Working together is the key for success.

5. Viewing ICT as a way to promote better and deeper human interactions. Companies
that eliminate the depth of human interaction in processes often find it difficult to
recapture the closeness and alliances they have formed. Leadership is ultimately

about getting things done and creating valuable relationships.

Unit 2| Leadership in the ICT sector

How does leadership integrate into the ICT sector?

There are three core responsibilities of technology leadership:

- Tech expertise
- Team support

- Innovation

What does it mean exactly? Firstly, a leader needs technical excellence to be able to enforce
(and then monitor) practices and standards of work adopted and carried out by the whole

team.

Secondly, she should know how to lead an IT team, facilitate and motivate, organize the

proper workflow and provide support so that it can run smoothly.
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And thirdly, she should be a driving spirit for innovation, trying out new things, finding new

solutions, experimentation, and be an example for each team member to follow.

Examples of successful women leaders in the ICT sector

Women have been reaching relevant positions and higher-up positions in companies. Let’s

see some examples.

In spain:

Andrea Barber

CEO and co-founder of RatedPower, a company dedicated to plan, design and optimize the
engineering process of photovoltaic panels, Andrea Barber has been recognized by the
European Institute of Innovation (EIT) as one of the top three European leaders in the field
of technological innovation. She has also been included in the list of the 100 Most Influential

Women in Spain 2022 by Forbes magazine.

She is co-founder of the podcast Vostok 6, created with the aim of inspiring young women
through interviews with prominent women in all sectors, from pilots to architects, from

actresses to entrepreneurs.
International level:
Ginni Rometty

Since December 2020, she is co-president of OneTen. She spent much of her career at IBM,
where she started in 1981, rising to the position of President and CEO from 2012 to 2020,
making her the first woman to hold that position at the company. As a reminder, IBM is
known for its hardware and software products, including computers, servers, storage

systems and networking equipment.

Limits & obstacles
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Lack of representation

According to Exploding Topics, women hold only 26.7% of tech-related jobs, about 25% of

leadership positions in tech, and 14% of software engineering positions.

The tech industry suffers from a significant lack of representation of women, making it a
challenge for women embarking on their careers to find role models. Due to the absence of
female leaders within their company or circle who can serve as an inspiration and offer
guidance, it can be difficult for women to visualise themselves in leadership roles or to
identify a clear path for career progression. The absence of visible examples of successful

women in these roles can cause women to doubt their abilities and feel like they don't fit in.

Moreover, the lack of role models can block their search for mentors or advocates who can
provide valuable career guidance and support. Thus, it is crucial to increase female
representation in the tech industry and provide women with the necessary role models and

guidance to help them thrive and succeed.

Solution:
One powerful way to fight this challenge is to highlight top women in tech who have

contributed to the technology field throughout history.

[Suggestion: in this part of the webinar we can ask if someone wants to give

input on potential solutions, creating more of an interaction]

Unequal access to opportunities and education gap

Evidence shows that the level of participation of women in Information Society is limited, in
terms of both access to Information & Communication Technologies (ICT) and careers in the
field. This is a gap at a global scale which, rather than shrinking, has been widening over the
last few years. It is also a fact that such gaps within the ICT sector result into well-known
constraints, the so-called “glass ceilings”, hampering the access of women to
decision-making and leading roles. These concepts and data are daunting and have long

been regarded as inevitable.
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The wider literature on education, inequality and matters of social justice seem to suggest
that education can be a driver o equality. However, it is necessary to trace historically how
far education has been successful in remediating inequality, and if so, by what means. There
is for example significant literature on interventions to address women’s professional

development and lack of ICT skills, and the extent to which these have been successful.

Solution:
From an early age, educate students about the fact that a job has no gender. Particularly
targeting high school students, the range of opportunities and potential careers paths

should be as wide as possible.

Opportunities for the Future of Leadership in ICT

The way ICT is evolving and the concerns emphasised internationally are good pointers for
the future of leadership in this field. A good leader has to take into account emerging
challenges, always taking into account that these can amount to opportunities for growth,
innovation, and social and public life improvement. Our goal here is to inspire creativity and
innovation, so we highlight three key areas that seem to suggest future chances for

development of leadership in ICT.

1. Ethics in ICT is a growing concern, namely regarding intellectual property rights
online, data security and privacy rights.

2. Cybersecurity - For instance, automation processes to speed reactions to security
threats, such as cloud attacks are being explored.

3. Remote work and collaboration tools - The COVID-19 pandemic accelerated the
adoption of remote work, home offices and virtual collaboration tools. There's an
ongoing demand for flexible solutions that enable seamless and effective
communication and productivity for remote teams, while securing both privacy and

transparency.

Though these areas are overarching for the whole ICT sector, women leaders have the ability
to play a vital role in the breakthroughs to come.
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Conclusions

As we conclude this webinar on leadership for women in the ICT sector, remember that your
potential is limitless. By embracing these principles and strategies, you can thrive as leaders,
contribute to the growth of the ICT sector, and inspire future generations of women in
technology. | hope you learn from this webinar, and especially, you enjoy it a lot. If you have

questions / feedback, | will be happy to answer you.
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Module 4: Public Speaking & Presentation Skills

Introduction

Welcome to the world of Public Speaking and Presentation Skills tailored specifically for
women in the dynamic field of Information and Communication Technology (ICT). In an
industry that has historically been male-dominated, your presence and voice are vital for
driving innovation and positive change. Whether you're an aspiring tech leader, a seasoned
professional, or a rising star in the tech world, mastering the art of public speaking and

effective presentations can propel your career to new heights.

This introduction aims to provide you with essential insights and practical tips to help you
shine confidently on the stage, in meetings, and during important interactions. We
understand that public speaking can be an intimidating prospect, but fear not! We will equip
you with the tools and techniques to harness your unique strengths and deliver impactful

messages with authenticity and poise.

Throughout this journey, we will explore the power of effective communication, the art of
captivating storytelling, the use of visuals to enhance your message, and tips to overcome
nerves and boost self-assurance. Moreover, we will emphasize the significance of tailoring
your message to resonate with diverse audiences and advocate for greater representation of

women in the tech community.

As an ICT woman, you possess a wealth of knowledge and experience that deserves to be
heard. Your voice has the potential to inspire, motivate, and lead others in this rapidly
evolving digital landscape. Whether you're presenting groundbreaking research, pitching
innovative ideas, or advocating for a more inclusive workplace, your communication skills

will be your greatest asset.

So, let's embark on this transformative journey together. As we delve into the world of
public speaking and presentations, remember that growth comes with practice, and every
step you take brings you closer to becoming a powerful, influential, and confident
communicator in the exciting realm of ICT. Let's celebrate your unique perspective and the

positive impact you can make on the future of technology.
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Get ready to unleash the power of your voice and make your mark in the world of ICT

through exceptional public speaking and presentation skills. Let's get started!

Module Objectives

1. Articulate at least three reasons why public speaking skills are important.
4. Differentiate between the major types of speeches
5. Identify the eleven core public speaking competencies.

6. Improve your presentations skills and apply tips in your speeches.

Unit 1|What is Public Speaking?

Definition

Public speaking, also called oration or oratory, is the process of communicating information
to a live audience. The type of information communicated is deliberately structured to
inform, persuade, and entertain. Many people fear they suffer from a public speaking
weakness and lack the will to master the skill.

The ability to speak before a group of people is a valuable asset as well as an important
talent. Like an actor or actress on stage, a public speaker carries his audience along or
disappoints both himself and the audience. Public speaking and speech delivery is not an
all-comers affair. The skills and strategies needed to deliver a speech are needed to be
acquired by everyone irrespective of the person's field of endeavour. It is often said that
there is nothing more important to one's education than knowing how to express oneself.
Public speaking is easy if the public speaker allows it to be. In any case, there are few
pointers that one needs to know which make public and speech presentation less difficult.
Above all, the public speaker must know his audience thoroughly in terms of their needs,

attitudes, background, interest, etc.
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Great public speaking consists of three components:

1. Style: Masterfully constructed by using words to create text that is both beautiful to
hear and read.

2. Substance: A centralized theme to appeal and inspire the audience’s values and
ideals.

3. Impact: Impactful by changing opinions, minds, and hearts. An impactful oration

results in a lingering effect on the audience.

The Importance of Public Speaking

Public speaking is one of the most important skills that an individual can learn. For example,

consider the monumental impact of the following two public speeches:

1. Franklin D. Roosevelt’s “Pearl Harbor Address to the Nation”

On December 8, 1941, Franklin D. Roosevelt delivered an electrifying speech, declaring war
on Japan and assuring Americans that the United States would achieve victory. Imagine the
uneasiness of every American family knowing that their world was about to change. The
reaction of Congress solidified a very real and exceptionally delivered speech. The speech

brings every listener to a very critical moment in history.

2. Martin Luther King’s “l Have a Dream Speech”

On August 28, 1963, Martin Luther King Jr. delivered a speech to end racism in the United
States and for civil and economic rights. This sterling example of great public speaking was a
defining movement of the civil rights movement, which resulted in the passing of the Civil
Rights Act, giving African-Americans equal treatment. It is considered one of the greatest

pieces of oratory in American history.

The greatest public speeches in the world motivated people during dark times, gave hope in
times of despair, provided courage and inspired millions, and changed the course of history.
Now that the importance of public speaking and its impact on others are understood, let us

understand the importance of good public speaking in a business setting.
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The Importance of Public Speaking in Business

In business, public speaking falls into several major categories:

1. External Speeches — these are delivered to investors, suppliers, and other parties
that don’t directly work for the company.

2. Internal Speeches — theses are delivered to employees if the form of a Town Hall
kind of address or an All-Hands meeting.

3. Meetings & Presentations — meetings and presentations are much less formal than
the above two types of speeches and occur more frequently. Having good public

speaking skills at an internal meeting can be very important for your career.
Public speaking is important in a business context for several reasons:

e Gathering employees, shareholders, customers, or the public together requires time
— there should be a good reason to do so. Therefore, this is an important opportunity
to inspire, inform, persuade, and re-excite the audience about a certain idea.

e The public speaking skill of an individual gives an impression of the company. For
example, if a CEO delivers a bad speech, the audience may conclude that the
company has lackluster leadership, the company is a waste of time, or that the
company is not putting in the effort to be successful.

® Good public speaking sparks innovation and opportunities. For example, a
well-delivered speech in a board meeting room can inspire organizational change and
push the company in another direction. Every major business decision starts with a

good public speech or group discussion.

Benefits of public speaking

According to the Association of American Colleges and Universities, there are a core set of
skills that are necessary “both for a globally engaged democracy and for a

dynamicinnovation fueled economy”. In the category of “Intellectual and practical skills”
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public speaking is listed as one of these core skills. This is not particularly surprising given
that communication skills are critical for intellectual development, career trajectory, and
civic engagement. Public speaking is universally applicable to all types of majors and
occupations and is seen by U.S. employers as a critical employability skill for job seekers
(Rockler-Gladen, 2009; U.S. Department of Labor, 2000). No matter what your ambitions
and interests are, developing speaking skills will benefit your personal, professional, and

public life.

Personal;

People don’t just give presentations on the job and in classes. At times we are called upon
to give speeches in our personal lives. It may be for a special event or as a part of volunteer
work, one may have to introduce a guest speaker at an event or present or accept an award
for service. Developing the skill to give these types of speeches can help us to fulfill essential
roles in our family and community. Another great personal benefit of public speaking is that
it builds selfconfidence. It’s no surprise that speaking in public is scary, but by engaging in

the activity you will build self-confidence through the experience.

Professional;

TV announcers, teachers, lawyers, and entertainers must be able to speak well, but most
other professions require or at the very least can benefit from the skills found in public
speaking. It is believed 70% of jobs today involve some form of public speaking. With the
recent economic shift from manufacturing to service careers, the ability to communicate
with others has become crucial. Top CEOs advise that great leaders must be able to
communicate ideas effectively, they must be able to persuade, build support, negotiate and
speak effectively in public. But before you even start a career, you have to get a job.
Effective speaking skills make you more attractive to employers, enhancing your chances of

securing employment and later advancing within your career.
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Public;

Learning about public speaking will allow you to participate in democracy at its most basic
level. Public speaking is important in creating and sustaining a society, which includes
informed, active participants. Even if you do not plan to run for office, learning about public

speaking helps you to listen more carefully to and critically evaluate other’s speeches.

Unit 2| Which are the types of speech delivery?

Four types of speech delivery

There are four types of speeches that most speakers utilize in delivering a speech.

1. Extemporaneous speeches are speeches that are carefully prepared and practiced by
the speaker before the actual speaking time. A speaker will utilize notes or an outline
as a guide while they are delivering the speech. The notes or outline will usually
include any quotes and sources the speaker wants to cite in the presentation, as well
as the order the information in the speech should be delivered in. The speech is
delivered as if the speaker is having a conversation with the audience. Since the
speaker is not reading the entire speech, the extemporaneous speaker uses the
notes as a guide only — a sort of memory trigger — and the speaker will also be able
to respond to the audience since her head isn’t trapped by reading every word on a
paper. This is the type of public speaking you should strive to use in Fundamentals of
Oral Communication for your informative and persuasive speeches as this is most
practical type of public speaking — the type you are most likely use in a real life
situation when you might be asked to give a formal presentation.

2. Impromptu speeches are speeches that are delivered without notes or a plan, and
without any formal preparation — they are very spontaneously delivered. This is one
of the most nerve wracking situations for most students to find themselves in
because there isn’t a plan or agenda to follow — they just have to get up and speak

without any “thinking” time. They are afraid of not knowing what to say when they
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get up in front of the audience so they might make a fool of themselves. If this type
of speaking situation makes you nervous, you are not alone! The reality is that this is
the type of public speaking you are the MOST prepared for. Your daily life is filled
with impromptu experiences and conversations. Every phone conversation, exchange
between you and a loved one, and discussion amongst friends is impromptu by its
very nature — even if we “practice” our conversations, they are still impromptu in
their delivery. So, while most are nervous about impromptu speeches, they are the
type they are the most prepared for from their daily experience.

Manuscript speeches are speeches that are delivered with a script of the exact words
to be used. If they have to give a speech, most prefer to have every single word in
front of them so they can basically “read” the speech to the audience. While this is
very reassuring for a speaker and they feel like they won’t “forget” anything if they
have every word in front of them, manuscript speaking is one of the worst traps to
fall into for a speaker. The speaker who utilizes a complete manuscript will often
spend more time looking at the script than at the audience. By doing this, the
speaker is unable to react to the audience or respond to the audience members
guestions. Therefore, the manuscript becomes a trap for the speaker.

Memorized speeches are speeches that are committed to memory. The speaker
completely memorizes the text of a speech and then delivers the speech from
memory without reliance on notes or an outline. This is a very fearful speaking
situation for most people because they fear they will forget what they had planned
on saying when they get in front of the group — and, they might make a fool of
themselves in front of the audience if they forget what to say. This type of speaking is
not very common to daily living unless you are in a profession like acting. Most of us
memorize very little in our daily lives — we don’t even have to remember telephone
numbers since we have cellular phones! | don’t require memorized speeches for
Fundamentals of Oral Communication because | think they lead to bad experiences
for some and they are not something most people have to do in the course of their

daily living.
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Bodily Aspects of Speech Delivery

There are four aspects of a speaker’s body which impact an audience’s interpretation of the

speaker’s message.

1. Gestures are movements of the speaker’s head, arms, and hands. When you watch a
great public speaker, you will notice that their entire body is into the presentation.
They use their entire body to deliver the message — their arms gesture, their fingers
point or accent important words, and their head even nods when they are talking
about something important. Most people think of a podium as wonderful piece of
furniture to have on hand when they give a presentation — usually, because it gives
the speaker someplace to hide behind! A podium is designed for one thing and one
thing only — to hold your notes. It is not meant to support your weight, to be leaned
on, or to death grip with your hands. If you hang onto a podium or death grip it out
of fear, you will not be able to gesture and you will simply be a talking head. Most of
us gesture naturally in our daily conversation. Many of us are accused of talking with
our hands. In fact, if you are asked to sit on your hands and have a conversation with
someone, you will probably compensate for the lack of arm/hand gestures by
nodding your head or shrugging your shoulders more than normal! If you have a
podium to speak at, set your notes on the podium and take one step back from it so
you can’t hang onto it. This will help you to gesture naturally and you won’t hang
onto the podium. If you hold your notes in your hand, avoid gesturing with the notes
because your audience will logically follow the notes if you wave them around.

2. Facial expressions are movements of the eyes, mouth, chin, etc. The best piece of
advice about facial expressions is to make them match your subject. If your speaking
about a serious subject, use a serious facial expression but if you are speaking about
something funny, go ahead and smile or even laugh. You can ruin a serious
presentation by laughing during it and you can ruin a light hearted speech by never
cracking a smile.

3. Eye contact is sustained, meaningful contact with the eyes of audience members.
This is the top reason most people hate public speaking — the thought of people

looking at you and all the eyes on you is probably the most difficult part of public
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speaking. There are a whole lot of ways that people will tell you to get around the
eye contact issue.

4. Movement is where the speaker’s entire body moves. If you can avoid it, don’t let
yourself be trapped behind a podium or in one area. When you watch a really great
speaker, you'll see that they are almost never trapped behind something. They move
around the room as they talk and that may mean they are down the aisle or all

across the front of the room.

Unit 3| What are presentation skills?

Definition and Importance

Presentation skills are the abilities and qualities necessary for creating and delivering a
compelling presentation that effectively communicates information and ideas. They
encompass what you say, how you structure it, and the materials you include to support

what you say, such as slides, videos, or images.

Why are presentation skills important?

Delivering effective presentations is critical in your professional and personal life. You’ll need
to hone your presentation skills in various areas, such as when giving a speech, convincing
your partner to make a substantial purchase, and talking to friends and family about an

important situation.

No matter if you're using them in a personal or professional setting, these are the skills that
make it easier and more effective to convey your ideas, convince or persuade others, and
experience success. A few of the benefits that often accompany improving your presentation
skills include:

e Enriched written and verbal communication skills

e Enhanced confidence and self-image

e Boosted critical thinking and problem-solving capabilities
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e Better motivational techniques
® |Increased leadership skills

e Expanded time management, negotiation, and creativity

The better your presenting techniques, the more engaging your presentations will be. You
could also have greater opportunities to make positive impacts in business and other areas

of your life.

Effective presentation skills

Imagine yourself in the audience at a TED Talk or sitting with your coworkers at a big
meeting held by your employer. What would you be looking for in how they deliver their

message? What would make you feel engaged?

These are a few questions to ask yourself as you review this list of some of the most

effective presentation skills.

Verbal communication

How you use language and deliver messages play essential roles in how your audience will
receive your presentation. Speak clearly and confidently, projecting your voice enough to
ensure everyone can hear. Think before you speak, pausing when necessary and tailoring the

way you talk to resonate with your particular audience.
Body language

Body language combines various critical elements, including posture, gestures, eye contact,
expressions, and position in front of the audience. Body language is one of the elements
that can instantly transform a presentation that would otherwise be dull into one that's

dynamic and interesting.

Voice projection
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The ability to project your voice improves your presentation by allowing your audience to
hear what you're saying. It also increases your confidence to help settle any lingering nerves
while also making your message more engaging. To project your voice, stand comfortably
with your shoulders back. Take deep breaths to power your speaking voice and ensure you

enunciate every syllable you speak.
Posture

How you present yourself plays a role in your body language and ability to project your
voice. It also sets the tone for the presentation. Avoid slouching or looking overly tense.
Instead, remain open, upright, and adaptable while taking the formality of the occasion into

account.
Storytelling

Incorporating storytelling into a presentation is an effective strategy used by many powerful
public speakers. It has the power to bring your subject to life and pique the audience’s
curiosity. Don’t be afraid to tell a personal story, slowly building up suspense or adding a
dramatic moment. And, of course, be sure to end with a positive takeaway to drive your

point home.
Active listening

Active listening is a valuable skill all on its own. When you understand and thoughtfully
respond to what you hear—whether it's in a conversation or during a presentation—you’ll
likely deepen your personal relationships and actively engage audiences during a
presentation. As part of your presentation skill set, it helps catch and maintain the
audience’s attention, helping them remain focused while minimizing passive response,

ensuring the message is delivered correctly, and encouraging a call to action.
Stage presence

During a presentation, projecting confidence can help keep your audience engaged. Stage

presence can help you connect with your audience and encourage them to want to watch
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you. To improve your presence, try amping up your normal demeanor by infusing it with a

bit of enthusiasm. Project confidence and keep your information interesting.

Watch your audience as you're presenting. If you're holding their attention, it likely means

you’re connecting well with them.
Self-awareness

Monitoring your own emotions and reactions will allow you to react well in various
situations. It helps you remain personable throughout your presentation and handle
feedback well. Self-awareness can help soothe nervousness during presentations, allowing

you to perform more effectively.
Writing skills

Writing is a form of presentation. Sharp writing skills can help you master your
presentation’s outline to ensure you stay on message and remain clear about your objectives
from the beginning until the end. It’s also helpful to have strong writing abilities for creating

compelling slides and other visual aids.
Understanding an audience

When you understand your audience's needs and interests, you can design your
presentation around them. In turn, you'll deliver maximum value to them and enhance your

ability to make your message easy to understand.

Best ways to improve presentation skills

1. Preparation and knowledge (of subject and the presentation itself) are the
pre-requisites for a successful presentation, which importantly produce confidence
and control, which in turn is important for relaxing the presenter, and the audience.

2. As a presenter, remember and apply Eleanor Roosevelt's maxim that "no one can
intimidate me without my permission". When you are a presenter you are in charge.
The audience generally accepts this, and you are within your rights to control anyone

who does not.
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10.

Remember also that "depth of conviction counts more than the height of logic, and
enthusiasm is worth more than knowledge". Passion is therefore a very powerful
component in any successful presentation.

Good presenting is about entertaining as well as conveying information. As well,
people retain more if they are enjoying themselves and feeling relaxed. So whatever
your subject and audience, try to find ways to make the content and delivery
enjoyable - even the most serious of occasions, and the driest of subjects, can be
lifted to an enjoyable or even an amusing level one way or another with a little
research, imagination, and humour.

Enjoyment and humour are mostly in the preparation. These effects are not easily
produced spontaneously. You don't need to be a natural stand-up comedian to inject
enjoyment and humour into a presentation or talk. It's the content that enables it,
which is very definitely within your control.

Research and studies generally indicate that in presentations you have between 4 - 7
seconds in which to make a positive impact and good opening impression, so make
sure you have a good, strong, solid introduction, and rehearse it until it is 'second
nature' to you.

Try to build your own credibility in your introduction, and create a safe comfortable
environment for your audience, which you will do quite naturally if you appear to
be comfortable yourself.

Smiling helps a lot. It will relax you and the audience. In addition to giving you a
relaxed calm appearance, smiling actually releases helpful ‘happy' chemicals into
your nervous system, and makes you feel good.

So does taking a few deep slow breaths to make you feel relaxed - low down from the
pit of your stomach - before you take to the stage.

Avoid starting with a joke unless you are supremely confident - jokes are high-risk

things at the best of times, let alone at the start of a presentation.
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Conclusions

“Wherever | go meeting the public... spreading a message of human values, spreading a

message of harmony, is the most important thing.” ~ Dalai Lama

In today's fast-paced world, effective communication skills, particularly in public speaking
and presentations, are vital for personal and professional success. For women in the field of
Information and Communication Technology (ICT), honing these skills is even more crucial
due to the industry's male-dominated nature. By mastering public speaking and
presentation skills, ICT women can break barriers, enhance their careers, and inspire positive

change within the sector. Here are some key conclusions to consider:

1. Confidence is Key: Building self-confidence is paramount for ICT women when it
comes to public speaking and presenting. Embrace your expertise, knowledge, and
experience in the field, and let that confidence shine through your words and body
language.

2. Practice Makes Perfect: Like any skill, public speaking and presentation abilities can
be refined through practice. Regularly engage in public speaking opportunities,
whether it's through workshops, conferences, or internal meetings, to sharpen your
communication skills.

3. Tailor Your Message: Understand your audience and tailor your message accordingly.
For ICT women, this might involve using relatable examples, avoiding jargon when
unnecessary, and emphasizing the value of diversity in the tech industry.

4. Storytelling Matters: Weave stories into your presentations to captivate your
audience emotionally. Sharing personal experiences and anecdotes can make your
content more memorable and impactful.

5. Embrace Visual Aids: Utilize visual aids such as slides, infographics, and videos to
complement your speech and enhance audience understanding. Keep visuals simple,

clean, and relevant to avoid overwhelming your listeners.
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6. Overcome Nervousness: Nervousness is natural, especially when speaking in public.
Employ relaxation techniques, controlled breathing, and positive self-talk to manage
nerves and deliver your message effectively.

7. Seek Constructive Feedback: Request feedback from peers, mentors, or speaking
coaches to identify areas for improvement. Embrace constructive criticism as an
opportunity for growth.

8. Champion Diversity and Inclusion: As an ICT woman, take pride in your unique
perspective and actively promote diversity and inclusion within the tech industry.
Public speaking can serve as a powerful tool to advocate for equal opportunities and
representation.

9. Continuous Learning: The world of technology is constantly evolving, so it's essential
to stay updated with the latest trends and developments. Incorporate these new
insights into your presentations to showcase your expertise.

10. Support and Empower Others: Encourage and mentor fellow ICT women in their
public speaking and presentation journeys. By lifting each other up, we can create a

supportive community that amplifies women's voices in the tech world.

In conclusion, mastering public speaking and presentation skills can be a game-changer for
women in the ICT industry. Embrace your uniqueness, be confident in sharing your ideas,
and strive to be a powerful voice that drives positive change within the tech sector. Through
continuous learning and support for one another, ICT women can break barriers and inspire

the next generation of leaders.

Module 5: Networking and Self-Branding in a Digital Age

Introduction
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This module proposal outlines an empowerment program focused on networking and
self-branding in the digital age. The program aims to empower women interested in the ICT
sector or already working in the field by equipping them with essential skills and knowledge
to excel in networking and personal branding. This document is a condensed version suitable

for a 1-hour webinar format.

Module Objectives

The primary objective of this program is to introduce participants to the importance of
networking and self-branding in the digital age. In today's interconnected world, building a
strong professional network and establishing a personal brand are essential for career
success. Participants will gain understanding of the significance of networking, recognizing
its potential to open doors to new opportunities, collaborations, and mentorship. They will
also explore the concept of self-branding, discovering how it plays a crucial role in shaping
their professional identity and reputation. Through interactive discussions and engaging
activities, participants will learn how networking and self-branding can positively impact

their career trajectory.

A key focus of this program is to provide participants with practical strategies for effective
networking and relationship building. Participants will acquire valuable techniques and skills
to expand their network, align their online presence and foster meaningful connections.
They will learn about different networking approaches, such as attending industry events,
joining professional associations, and utilising online platforms. Additionally, participants will
be guided in developing a strong personal brand that aligns with their professional goals.
They will gain insights into crafting a compelling personal brand statement, leveraging their
unique strengths and values to stand out in their industry. Furthermore, the program will
offer recommendations on utilising digital platforms effectively, enabling participants to

harness the power of social media and other online tools for networking and self-branding.
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Unit 1 |Program Content:

This module includes the following topics:

Personal branding

A. Understanding the Importance of Personal Branding:

Introducing the concept of personal branding and its significance in the digital landscape.

Importance of personal branding for Women and Women in ICT.

B. Why is personal branding important?

Your personal brand represents the image or idea that people associate with you when
you're not around, and it's what they think of when considering your expertise in a specific
field. It's important to make sure this reputation is positive and memorable, and matches

your professional goals and skills

C. Why is personal branding and networking important for Women?

It enables us to overcome barriers that may prevent us from developing a self-brand and
celebrating their achievements publicly. By connecting with others using their personal
branding identity, women can gain support, better understand how to overcome
self-promotion challenges, and effectively showcase their skills and accomplishments.
Personal branding empowers women to take control of their professional narratives and

build their own success stories.

D. Why is personal branding and networking important for Women in ICT?
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Women often face social and economic sanctions when displaying counter-stereotypical
behavior in male-dominated fields, and personal branding can help them navigate and

challenge these barriers.

+» Access to Opportunities

+ Increased Visibility

* Mentorship, Guidance and role modelling

+» Professional Growth, support and Community

E. Background and skills
+* Your career path with previous experiences

+« your skillset, your expertise, and know-how in specific fields. It’s your values and beliefs,

your voluntary commitments, hobbies, or free time activities and interests.
+« But also, and really important for the Nordics - your goals for the future!

What do you want to achieve? Where do you envision yourself?

Unit 2| Self-promotion barriers:
Guiding participants in identifying their unique skills, strengths, and values to overcome

self-promotion and personal branding barriers.

A. Modesty norms

Society expects women to celebrate other people’s achievements, but not their own.
Women also tend to use “we” instead of “I” when talking about achievements - she
will credit everyone involved whereas men will often use I, crediting only themselves

by default
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B. Cultural norms

Personal branding, or self-promotion, is one of six major areas of cultural difference

that cause discomfort for people around the world.

C. Stereotype threat

When someone is worried about conforming to a negative stereotype about their

social group - which, at the end, adds up to the stereotype.

D. “Impostor” syndrome

“Am | not enough?” Unable to put thinking or desires in action. Individuals doubt
their abilities and often attribute their success to luck rather than their own

competence, leading to feelings of inadequacy and anxiety.

Unit 3 | Keys to build your brand

Some keys to brainstorm about your brand to be relevant and targeted:

> You need to be clear about what you are looking for - and focus more in the future than

your past (cultural shock!)

> Where do | thrive? What my motivations are? What is a successful job for me? What are

my non-negotiables?
> How do my ex-colleagues remember me?

> What problems or challenges do | solve for my employer or client? What value do |

personally add?

> Do you have an inspiration or competitor? Which keywords do they use? Which keywords
can you find on the job advertisings that are interesting for you?
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Unit 4| IAmRemarkable exercises

+ Remarkable Wednesdays
+» Practice and perfect 2-3 professional accomplishments with others
¢ Track your achievements

+ Set stretch goals

A. Elevator pitch:

+ Practice a 30 seconds to 1 minute presentation about yourself, what you do and what

makes you a great connection or candidate.

B. Be online - and offline!

This is specifically important for the Nordics, where your presence in Events is the best way
to build an strong network that will boost your online presence. As part of your branding
strategy, take time to build your online presence first - an strong profile and participation is

key to make it memorable.

C. Online presence and profile
« For LinkedIn:

>Detailed description of your past education focused on the aspects that are most relevant
for the type of job or task you are interested in. Include investigations and thesis work,

projects, specialized courses.

> Results you have achieved for your clients or for the organization you worked for.
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> Provide a vivid picture and stories of your experiences - sometimes specific titles are not

clear enough and need to be explained

> |f you work on a Creative field, you could add presentations, PDF documents, articles,

media clips.

D. Communities and Mentorships

+ Understand your niche, find a Community, mentorships or sponsoring programs, make
contacts who can mention you when opportunities appear. Worldwide communities with

like-minded professionals are great to seek advice or help.

«» For founders, this can be the key to get funding.

E. Volunteering

+ Join NGOs, Events where you can participate as a volunteer. You could also volunteer with

your work experience or become a mentor.

+ Creating content for others who may benefit from your experience

4. Let’s practice!

Introduce yourself in 30 seconds to 1 minute to your group using the Elevator Pitch. Take
some time to think about what you need to consider and change for the next opportunity to
present yourself. After that, share with your group: Why am | remarkable? Please connect

with each other in your group!

How did it go?

Please, share a reflection from your group. Do you have any questions or comments?
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5. Webinar Delivery

The 1-hour webinar will be delivered in an engaging and interactive manner. The delivery

methods will include:
Presentation: Utilising visual aids and slides to convey key concepts and strategies.

Breakout rooms: Incorporating interactive elements to gauge participant understanding and

engagement.

Allocating time for final remarks and questions from participants and receiving guidance

from the facilitator.

A. Webinar Materials:
To support the webinar, the following materials will be provided:

Presentation Slides: A comprehensive set of slides summarising the key points covered

during the webinar.

Resource List: A curated list of recommended readings, websites, and tools for further

exploration and self-study.

B. Evaluation and Measurement:

To assess the webinar's effectiveness, the following evaluation methods will be

implemented:

Participant Feedback: Collecting feedback through post-webinar surveys to assess

participant satisfaction and capture insights for improvement.

Action Plan: Encouraging participants to develop a personalised action plan outlining how

they will apply the webinar learnings in their professional lives.
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6. Conclusions

Personal branding and networking are essential components of everyone's professional
journey, and they hold particular significance for women, especially in male-dominated
fields like ICT. These tools empower women to surmount obstacles that may hinder the
development of their personal brands and the public celebration of their accomplishments.
By leveraging their personal branding identities, women can establish connections with
others, gain valuable support, navigate self-promotion challenges, and effectively showcase
their skills and achievements. In doing so, personal branding allows women to take control
of their professional narratives, construct their unique success stories, and overcome the
social and economic sanctions often encountered when challenging gender stereotypes in

their field.

For women in ICT, the importance of personal branding and networking cannot be
overstated. These strategies offer numerous advantages, including increased access to
opportunities, heightened visibility, access to mentorship, guidance, and role models,
support for professional growth, and the development of a supportive community.
Ultimately, personal branding and networking enable women to break down barriers,

shatter stereotypes, and pave the way for their success and empowerment in the ICT sector.

Module 6: Work-life integration

Introduction
The module on Work Life Integration can easily be adapted for companies (targeting female

employees and/or employers) or for female freelancers and/or students aspiring to work in

the ICT sector.

When the module is adapted to the first target group (companies), it is important to
dedicate some space to the relational aspects with colleagues and superiors, while in the

case of female freelancers, one aspect to be explored in greater depth is the ability to
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organise time with a view to a fair division between time dedicated to work and time

dedicated to private life.

Module Objectives

The aim of the module on Work Life integration is to provide participants (employees and
self employed women, students) with tools for coping with stress. Stress can have various
causes: an excessive workload; sub-optimal organisation of work time and/or work and

private life planning; a sense of family overload on top of work.

During the webinar, after a brief excursus on the main causes of malaise resulting from
work-related stress, suggestions are given on different techniques to improve time
organisation and especially personal attitude in the face of the inevitable moments of

difficulty.

Unit 1 | Disequilibrium and its side effects

As highlighted by the comparative research (R1) on the state of the art of women in the ICT
sector, despite the differences given by the socio-cultural context of each country, an
imbalance between women and men in the ICT sector in terms of presence and career
opportunities clearly emerges. This aspect is strongly interlinked with an unequal

distribution of the burden of family care between women and men.
Therefore, in Gender Equality, one of the aspects to be monitored is Work Life Balance.

By reflecting on what is not working and what is inefficient in the time organisation, the aim
of the webinar is to help employees and self-employed women to identify precisely what to
do and how to do it. The balance, in which personal and professional aspects come into the
proper equilibrium, directs oneself resources to effectively and smoothly manage the daily

routine.

The consequences of a misbalance between personal and professional spheres can affect
both areas, leading to dissatisfaction and de-motivation that make us scarcely productive.

Working under stress can have a very strong impact in each of us creating states of
87

Co-funded by
the European Union




&®
FEMIN-ICT

dissatisfaction, conflict, and anxiety.

The symptoms of stress can be detected at different levels:

e Physical effects
e Emotional effects
o Mental effects

o Behavioural effects

Unit 2| Multitasking: one of the main causes

We often hear about women's supposed and innate propensity to multitask, but in fact
recent and numerous neuroscience studies clearly show all the limitations and negative

effects of this bad habit.
Multitasking leads to slowdowns, course changes, intervals, thread loss.

It reduces productivity by 40%. Those who are continually distracted from what they are

doing get worse results and in longer time frames.

You work harder, you achieve less.

The “4 D strategy”

To optimise the resources of time and energy, it is necessary to take some important steps:
setting priorities, postponing less urgent tasks, delegating and eliminating responsibilities
that do not belong to us from the checklist. These four steps belong to the so-called “4 D

strategy”: DO, DEFER, DELEGATE and DELETE.
STEP 1 - Establishing Boundaries
Another decisive step in a stress elimination, reduction or containment strategy concerns

the ability to set boundaries. This aspect always concerns factors related to the organisation
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of time but also to the ability to be in the moment by educating and training the mind to be

in the present moment.

Establish hours and time boundaries, and after you have worked your best, give space to

your personal life.

STEP 2: Overview on the different techniques to find Balance
Simple tips

Finding balance is a challenge BUT research points to a simple remedy: taking short breaks
during work. Breaks help manage stress and improve our ability to focus and engage. Breaks
allow our brain to "reset."

Neuroscience shows that the way we think affects our bodies as much as our lives. An
emerging field of science called "psychoneuroimmunology” demonstrates the tremendous
connection between mind and body. Happy thoughts make our brain produce a chemical
neurotransmitter called dopamine which makes us feel joyful.

Negative thoughts make our brain produce neuropeptides which make us feel hateful and
irritated.

Affirmations are conscious, good-quality thoughts that can help us to integrate any content
and funnel into our lives the quality of energy we desire. Affirmations can be defined as
positive thoughts formulated on purpose, consciously, for the purpose of infusing the mind
with confidence, certainty, and conviction to achieve. For this reason, it is necessary to

formulate them carefully by following some basic rules.

The actions to be taken to get better include acting on several levels:

Physical level: the first step implies to work on breath

Emotional level: implies building the capacity of visioning

Mental level: building awareness on the power of meditation and good quality thinking

Behavioural: Influence your well-being
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STEP 3: Exploring relaxation strategies

There are hundreds of relaxation techniques coming from different cultures and approaches.
Some of these techniques are illustrated to the participants (each linked to a particular
psychophysical effect) with the aim of offering an overview from which each one can then

draw on one or the other on the basis of their own inclinations.

"Relaxation and Visioning" techniques act on the SYMPATHETIC SYSTEM, which is
hyper-activated whenever we are stressed. Through these relaxation techniques,

normalisation of heartbeats, blood pressure, breathing, muscle tone etc. can be achieved.

As a result of this normalisation process, a feeling of well-being is achieved, states of anxiety
are decreased, the ability to concentrate is enhanced, and situations are perceived more

positively.

Each posture corresponds to a hormonal cocktail, translated into emotion. Even if one is not
calm, adopting a calm posture helps the body to take over to calm itself. It happens by
cognitive dissonance. It is helpful to take the superhero stance (arms on hips and chin
forward). Amy Cuddy's research says that holding the superhero stance for 90 seconds

lowers cortisol and increases testosterone, giving us energy and confidence.

After a brief introduction on the aspect of visualisation and posture, 4 strategies are shown

in more detail.
1. Posture technique
2. The STOP technique
3. Anti Stress technique
4. The reconciliation tree
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Conclusions

While addressing a very broad scope with various socio-cultural and physiological

implications which are briefly illustrated.

Starting from the negative effects of a lack of work/life balance, the webinar aims to make

participants reflect on the causes of the imbalance and then explore very practical tools for
- organise work-life balance in a different and more efficient way
- manage stress in the most intense moments consciously without being overwhelmed by it;

- explore work-life balance measures available in one's own family/social/professional

context.

Therefore the intent of the webinar is to provide very practical tools, within everyone's

reach, easily experimentable and applicable.

The pursuit of greater well-being necessarily passes through a few stages: greater awareness
of the context and of oneself, trust in one's personal resources and in the possibility of a
great change made of small attainable goals; this is the most important message the

webinar intends to offer to the participants.

Visions and Values -Self Assessment Toolkit

Introduction

The self-assessment toolkit was created in the context of the Femin-ICT, keeping in mind the

empowerment of women in ICT or those wishing to enter the ICT sector. While the focus is
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on these women, the tool is versatile and can be applied in various sectors and can be used

by any woman wishing to create her own professional plan for her career.

This tool, in its complete form or pieces of it, can also be used by employers wishing to
empower their employees. More specifically, it can be used as a trainer’s tool in the ICT
sector to open the conversation regarding professional growth goals, or the work-life
balance integration. These types of conversations can provide employers with feedback

needed to design policies that will promote inclusion and wellness in their workplace.

There is a short section with few questions and examples of visions in relation to ICT for
women working (or studying) in the information, communication and technology fields. It
should be noted that these fields include a wide range of professional roles from digital
marketing managers to software engineers, programmers as well as HR managers in
technology companies etc. These are examples from women’s professional backgrounds

who were engaged in Femin-ICT activities in various ways.

Module Objectives

The Femin-ICT Visions and Values self-assessment tool developed by Stimmuli for Social
Change, is a tool that was created though the combination of existing methodologies and

relevant resources. This tool aims at assisting individuals to :
a) Map their values and visions

b) Create a personal “toolkit” that an individual can use to articulate their goals in

terms of personal and professional growth

c) Contribute to the creation of a guide for support in any decision-making process
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Unit 1| What are Values & Visions

Definitions

Values

Personal values are a set of beliefs that differentiate between “good” and “bad” in your
community, culture, or society. They form a mindset that defines what you view as the ideal

standards of behavior, like patience and honesty.

You probably already have some guiding principles that inform your decision-making,
leadership style, and overall disposition in your personal life or the workplace. It’s up to you

to identify what those are and verbalize them.

Although your core values may be fairly stable, it might surprise you to know that your
values change and evolve. Personal values are constantly changing as you learn and grow.
This is why you should understand your own personal values system and check in with

yourself regularly.
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Integrity

Adaptability

To determine one’s values or start thinking about it there are some questions someone can

ask themselves that concern different values. Some questions are found below:

v/ Experience: What makes an experience important is that the values are being

honored: What makes this experience so important for you?
v/ Anger: What makes a person angry or upset indicates is when their values violated.
What values are violated? What upsets or angers you?

v/ Appreciation: What is easy for you to appreciate? What matters most to you in

difficult times.
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O Note

Although your core values may be fairly stable, it might be surprising to know that a person’s
values change and evolve. Personal values are constantly changing as you learn and grow.
This is why you should understand your own personal values system and check in with

yourself regularly.

Vision

Personal vision is a summary of how we want our future to be. It’s our personal plan.

Some suggestions for the personal vision are the following and for the way it can be are the

following:

ideal - shape it to represent your future the way you want it to

real - it must be ambitious but achievable - otherwise it would not motivate you personally -

this means that its shape is up to you.

stable - you can constantly adjust your vision, but as it is supposed to be long term it is best
to keep it stable. It may be a good idea to include short term goals that lead to the

realization of your vision as short- term goals are more manageable.

Unit 2| Visions & Values-Women in ICT

Visions and values for women working in the ICT (Information and Communication
Technology) sector can be diverse and personalized. The examples presented below,

highlight the diversity of visions and values that women in the ICT sector might hold.
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Personal reflection on questions like these can help individuals identify their own visions and

values, guiding their career choices and contributions to the industry.
1.Vision:To Vision for Advancing Technology Accessibility

"To contribute to the development of inclusive and accessible technology solutions that

empower individuals of all abilities to fully participate in the digital world."

Questions to identify this vision:

0 Impact: What impact do | want to make in the ICT sector, and how does it align with

creating positive change in society?

0 Accessibility: In what ways can technology be harnessed to break down barriers and

enhance accessibility for diverse user groups?

0 Inclusivity: How can | actively engage with projects and initiatives that prioritize

inclusivity and accessibility in technology development?

2. Value for Innovation and Collaboration

"To foster a culture of innovation and collaboration within the ICT sector, promoting
continuous learning and cross-disciplinary cooperation for groundbreaking technological

advancements."

Questions to identify this value:

00 Ambition: How important is staying at the forefront of technological advancements

and embracing a mindset of continuous learning to me?

0 Fulfillment: Do | find fulfilment in collaborating with individuals from diverse

backgrounds and skill sets to solve complex problems?

0 Innovation: In what ways can | contribute to creating an environment that

encourages innovation and collaboration within the ICT community?

Vision for Ethical and Responsible Technology
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"To champion the development and adoption of ethical and socially responsible technology

solutions, ensuring that the impact of ICT on society is positive and sustainable."

Questions to identify this vision:

0 What role do ethics and social responsibility play in my perception of the ICT sector,
and how do they guide my decision-making?

0 How can | actively advocate for and contribute to the development of technologies
that prioritize ethical considerations and societal well-being?

0 In what ways can | influence and contribute to industry discussions and practices

around responsible and sustainable technology use?

Unit 3| Self-assessment in practice

This self-assessment toolkit is designed to help you clarify your core values and visions for
your personal and professional life. Please answer the following questions with as much
honesty and thoughtfulness as possible. The toolkit contains 5 parts including different

questions.

O Note

Please answer the following questions as honestly and thoughtfully as possible. Rate each
statement on a scale of 1 to 5, with 1 being "Strongly Disagree" and 5 being "Strongly

Agree."
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Part 1: Defining Your Personal Values and Visions

I believe that a fulfilling life involves...

A sense of adventure and 1 2 3 4 5
exploration
Strongly Strongly
Disagree Agree
Strong connections with 1 2 3 4 5
loved ones
Financial security and 1 2 3 4 5
stability
Pursuing creative passions 1 2 3 4 5
and hobbies
Contributing to my 1 2 3 4 5
community or society

Other (Please specify):
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Part 2: Mapping Values and Visions for Personal Growth

In the context of personal growth, what areas of self-improvement are most important

to you? (e.g., self-confidence, emotional intelligence, physical health)

Part 2: Mapping Values and Visions for Personal Growth

How do your personal values and visions support your personal growth goals?

Part 2: Mapping Values and Visions for Personal Growth
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Part 3: Defining Your Professional Values and Visions

| believe that a fulfilling career involves...
Achieving high levels of |1 2 3 4 5
success and recognition

Strongly Strongly

Disagree Agree
Making a positive impact on |1 2 3 4 5
society
Work-life balance and |1 2 3 4 5
personal satisfaction
Continuous learning and skill |1 2 3 4 5
development
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Financial prosperity and |1 2 3 4

stability

Other (please specify):

Part 3 (continued)

What are the top three values that guide your professional life decisions? (e.g., money,

integrity, innovation, teamwork)

Part 3

What experiences or accomplishments would make you feel that you are living in

alignment with your professional values and visions?
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Part 4: Mapping Values and Visions for Professional Growth

In the context of professional growth, what areas of development are most important to

you?

leadership skills

industry expertise

work-life integration

Other

Part 4: Mapping Values and Visions for Professional Growth

How do your professional values and visions support your professional development

goals?
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: Reflect and Plan

Based on your responses,
identify at least three
concrete actions you can take
to better align your life with
your values and visions, both

personally and professionally.

What resources or support
might you need to achieve
these actions? (e.g.,
mentorship, training,

networking)

Create a short-term (6-12
months) and long-term (2-5
years) plan outlining your
goals and steps for achieving

them.

What specific actions or strategies can you implement to align your career and daily

work with your professional development goals?
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Conclusions

This self-assessment is a practical tool and can be used as complementary to any other
personal and professional activity a woman might wish to take on (eg. Courses, seminars,

mentorship, theory, coaching).

Please remember that your values and visions may evolve over time, so it is important to
review this self-assessment regularly to ensure that you remain aligned with what really

matters to you. Good luck on your personal and professional development journey!

General Conclusion

The Femin-ICT Empowerment Program can be used as an educational tool by trainers,
employers and everyone wish to support women in ICT to further develop their skills and
sense of empowerment. It’s a great program to build on by exploring the provided resources
and adding other relevant tools and resources. It’s adaptive and anyone can use it as it is or

in parts to achieve different professional and personal development objectives.
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https://www.nytimes.com/2012/10/07/opinion/sunday/intelligence-and-the-stereotype-thr
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Kraushaar J. M., Novak, D.C. (2010). Examining the effects of student multitasking with

laptops during the lecture. Journal of Information Systems Education, 21, 241-251

Lang A., Chrzan J. (2015). Media multitasking: Good, bad, or ugly? Annals of the

International Communication Association, 39:1, 99-128

Ophira E., Nass C., Wagner A.D. (2009). Cognitive control in media multitaskers. Proceedings
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Sana F., Weston T., Cepeda N.J. (2013). Laptop multitasking hinder classroom learning for

both users and nearby peers. Computers & Education 62, 24-31

Wourst C., Smarkola C., Gaffney M.A. (2008). Ubiquitous laptop usage in higher education:
effects on student achievement, student satisfaction, and constructivist measures in honors

and traditional classrooms. Computers & Education, 51, 1766—-1783.
Per saperne di pilu: https://www.stateofmind.it/2018/05/multitasking-media/

Carlomagno S. La valutazione del deficit neuropsicologico nell’adulto cerebroleso. Seconda

edizione, Elsevier, 2007;

Kabat-Zinn J. Vivere momento per momento, Tea Pratica, 2013;

Ladavas E., Berti A. Neuropsicologia. Il Mulino, 2006;

Morrison A.B., Jha A.P. Mindfulness, Attention, and Working Memory. Handbook of
Mindfulness and Self-Regulation, Springer Science+Business Media New York, 33-45, 2015;

Mrazek M.D., Franklin M.S., Tarchin Phillips D., Baird B., Schooler J.W. Mindfulness Training
Improves Working Memory Capacity and GRE Performance While Reducing Mind
Wandering. Psychological Science XX(X) 1-6, 2013; DOWNLOAD

Segal Z.V., Williams J.M.G., Teasdale J.D. Mindfulness — al di |a del pensiero, attraverso il
pensiero. Bollati Boringhieri, 2012. Per saperne di piu:

https://www.stateofmind.it/2017/01/smartphone-mindfulness

Appreciative Inquiry Handbook: For Leaders of Change 2nd (second) Edition by Cooperrider,
David L, Whitney, Diana, Stavros, Jacqueline M published by Berrett-Koehler Publishers
(2008)

Values & Visions Self-Assessment Toolkit
Personal Values, BetterUp

https://www.betterup.com/blog/personal-vaues-examples
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What is the difference between, mission, vision and value statements?

lues-statements.aspx

Facilitation Ideas for mission, vision and values, theBigBang partnership

nd-values/

“Is Money a Core Value? “by Carrie-Ann Barrow, Forbes Councils Member, May 7 2021

https://www.forbes.com/sites/forbescoachescouncil/2021/05/07/is-money-a-core-value/?s

h=22e433721614

Further Reading/Other Resources

Module 2

Baber, W. W. (2022). Confirming the impact of training on negotiators and

organizations. Negotiation Journal, 38(1), 111-136.

Nadler, J., Thompson, L., & Boven, L. V. (2003). Learning negotiation skills: Four models of

knowledge creation and transfer. Management Science, 49(4), 529-540.

Suggested YouTube videos for Negotiation and Assertiveness Skills:
-How to Negotiate (or, "The Art of Dealmaking") | Tim Ferriss
https://www.youtube.com/watch?v=z3UOFRb9yr4

-How to Communicate Assertively 4 Tips

https://www.youtube.com/watch?v=hAxCpAnV3-E
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Module 3

Suggestion of Youtube Videos that could help you develop your leadership skills:

- https://youtu.be/3rmttWO9KDY
- https://vyoutu.be/2y8SA6cLUys
- https://voutu.be/kehjByLNvmo
- https://youtu.be/ktITxC4QG8

- https://voutu.be/ImyZMtPVodo

Module 6

aira/?originalSubdomain=es

Values & Visions Self Assessment Toolkit

Values Test

https://www.123test.com/work-values-test
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